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T2 foeett, 2 forawae, 2021

HT. G, 8-9/2021-fud. A, (Ft.1) (THT).—TI=AT TG FEA™, AT FT ATHT IS, AT
TeY eI Atertead, 2017 (2017 7 33) F g 35 FRT Y& ARRAT FT TIN Fd g0 Haferted
fafaas aamar 8, ooiq -

AT 1
TRWE
1. TferT 7T 3 Ys—(1) =9 AT #1 "@fer /e st see g, gwae e, 2021 81
(2) T TSI § IeTeh THTLA ol JTLE T TG i |
2. gfeATaTi—(1) = FAfF=et &, ST 7o o6 gasT & s sruferg 7 21—
(F) ‘AT & W ey geer g, 2017 (2017 #7 33) afia 2 ;
(@) TR, ‘AR i HEE (FEEE A, He-sE, ) § §EAT o A
STFArRTY, STTeraTeT i sr=ms orfera &

887 G1/2022 1)
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()

()
()

‘ITET FTE ATHHGeT AR & aTE gRT FIEt F A A e e e aiut
af T g ;

‘AL’ T HEATH F AITHT TS AT LT AT ;

A T ST & 6eqTe 7 qeT T srerarr afaia 2 ;
AT AT ST ST T & qaqahal Sy iasd € ;

Tt afafy & a1 g wfsa At afafy st 2 ;

FHRTATETEA/STLTE AT H TEATT FT GHRTATEAET IT T2l TATHT ATTAT T ;
‘T weft afAf & deare 7wy wdt g st €

o i ot STty & e #1 & s o st i E

Ta< T FATEHIL ST =T QT ATHEL & FEATT T AT TATGHL AT T&F @ ATRTT
AfIa B ;

o st <@ st iy & 91 g wfed B i dmEr guder afafy afitm 3
GEHRTT | T GLRTT AT 8 ;

AT § AL FRAd Heam #7 w1t af e & ;

W § 9 AT F IUTEE AT & A Gediw 16 F qefia Aertea awd y= e
TEATT TAAY AT 2 ;

o & et yae geame AW, 2018 Sfeva g ;

A FT T T TEATT 6 q1S HT G99 ATHIT ¢ |

(2) = or=At i T 3, S T e § ey o Rt § i w8 § Ry gt ar Rt
afrafi & 78 9 27, S 3 A R R 2

HEATT 2
IETCIE]

3. ATt T AR fAfa—(1) F1E, [T F aqE™ aE F TeAd AR S 9F Al F TG\ 6
arefir Rf<F ST 219 | 31 AT 99 AT A€ ATHA Qe ST & T R |

(2)

I AT, TEeadr & o yer safeat i = S uge w9, g foreT, 3=,
TS, |THTSTR AT AT AT TATAT H =gl AT gl 37 UH (<, ST 99 &1 o TaT
F T o |

I g, yos R F oo e 1 #9359 27 A i et wai )
TS 7 3TeqeT, I AR T ThT T AT FTT |

Fegel At FqUEATd § F2F § IURYT HIET AT F4 2 T8 | [l TF TG A7
AT FL AT |




AT T TOT9H ; STETETIOT 3

(10)

(11)

4. < ¥ g7

IF T % T AT 3T STeer J7e & Tedel T AqHITGT (ohT SITUTT |

TS T TS H AN FIAGT 0l 95, AT A (L FG TS FTHATE TATTIAF TRAAT
afed =7 qiufd & T3H1 H AW G |

IF TR T F2% F FTAGT T 3 TS 6 Thed qIS T 9% A 2d T S F T8,
Terfearfq, g At sgaeei 7t fo=r & oo w@r stroa

TS, TEATT AE A T T 6l <F F 9 & fow, 3% afa g Tqaied =1 § 9
AT FT ATAA S L T |

e, feqa F91a & o quia: a1 9T g9 9% 09 &1 #3403 diHd & g
T T HHT |

IS % AT ST, AT AT AT AT qaedi  forw gfaftee v st
F SATET AT 3T ST |
T & A &t Qi -- (1) stexer, dara q2ea1 o Ta9 & FefiT TR o &7 q5e a9t

T ATE & foIT ATHAIT HT |
(2) ATfeger it qrar
(F) & FafaT a5 o= gET AR ;
(@) IF I FH F HF G0 a9 6 H1A H qq99 g1 A0 (FaH 980" § e F @ &7
g {1 2) ;

(1) IEh T TRIT TRAFAAT ST Agcd * T g AT Y AT 34 Tohelt T o Bramshertd, S
AR wEFA FASE, T997, SHET A 6%, TAAT ST AR, FAHT

<l

TR FTAFH H et Sreaforen, Tomaia Tharward &7 aqcd Fd aTal gAT 9180 ;

() Ik qTe TXRE T AT & T R &7 a9 T HAT HT AT 2
(F) I AT 3 | IS TTage eoqor 1 Fomgm =7 v |
(3) ATHTAES Wi :

()

(%)

(®)

()

TS F TR Ta&T (ATEAT) & AAAced, FgRe f safg i g W o & R g |
R CREECEAARSIECAER IS IR

TATNTIS AT ST ATATINT FILUT T T8 | T o0l X<k g 0l 39T |, FHaes 39 arie
o, ST <R 33T ST &, TF A9 o HIaT TThdT TTEH HT

s RE % 0 #7 § F7 a7 S9Te ATHEIOd 6 ATH B A ATFEE ol 95F H
el SFTAT=AAr & | e gy e s

TS FT AT, AT 6 (T UH T TIEIT Al a7 99 %l AT 6 o7 ITLHAT AT T AT-
T H HAE B T ATAIAT F THT, ST a8 30 qHe

TS F THTT TEET, T TORAT T O FHAAT At & o ATt B S g T |
TradT srater off 7 a9 % SULTHT % THT & ST qhed 1 8 ;
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(®)

TS % AT ST, AT STASA A AT G4l & o qfaterea & =
& ATETT AT 3T ST |

5. 9T€ FT JSFI HT GATAT LA g TS AL qTAT St ST ATAT THAT —(1) TS T T AT AT § FH7
o HF T d1C 95F gl

T AT ST A S THHA, FH § FH Uh-[dg1s Haed| 6 (red e 9 T d3% a1 ae:

T AT ST T sreder, stew gEAT OX FRAT srcamaed® FOw qEl ¥ AE w3 e o Gy
J AT T |

(2)

(10)

(11)

TS AT TAT d5F il TETLAT, AT FIT 0l SITUIT A FHeT ToF & IFqeh! squreata o
JoF § IUteata aaeal % S § F 9ok T sTe7eqqT Fed g el 95T 7 F39 FT TR

FeTeT AR ATS o HF o HF A TEET qIS %0l TheT 95 T TG o7 T57 FHT |
sreed, T8d o edard & [AuT &l TEaTe HM, A1 ST 31 97 |

TOfE F Siaeta, oI Iateeta gIeT A7 efeAr AT AfRAT fofd gy AR o7 "Faferd
R

< #T FoF #, A= fFFw wu aft o 9w s wfta suftad geei & #4qt F agaa
grr AfAtaa T smow | geet & di= T dr Afsear i gar |, sateaa 9 et &
TEHT 0l TF ATHATAT gL |

FLTeT Algd A1 & TAH TG AT Udh 7q T S T(x a1 FT TRt 77 & Feriwor 9
HAT sl T I, AT TLAeT THE ATATLTh STIAT Ueh HOT17eh 7 &7 |

TS HT G d d5% 6l AE  HF § FH T6 (oF Tg d1e & T qae7 &l TAF 9% &
o ue forfea =417 (3-85 310) 99T | ”ffed =T § 95% &1 €014, g Y 997
FT FHAT ZRT |

JoF % FHH H FF T4 (& Tgof e & A9 g7 Gaeq] Hl HAGT F qAmaq Ha1
ST |

FEGT | TRl W AE T ARATAT FEA o TEqTal il GadT, 5oF § 77 F FF 2 o 09
€ % gi=a a6 Tg= ST A1 0 |

Sreer % e faera=t i T off e #1 smHtEa w i ofw grfl, S oA i aow H
AT g o U a1E F aeea T3l -

T UH ATHACT d8% H AT a4 % gHaTe qal gl |

UH T "heq & ffEmT, ST a1 it 5% F 98 @1 A1, A AqT THT TEET 6 diF
TR=TA GIRT (T TFeT Fl SR 7 T 3T T1E 7 a9g 8 TR A a1 & U
qaETT T SR(a dahed, Segid U8 Hohed HT AGAIE JT JaqHiad aurrad &Har gv,
T TARTT TATAT 3T FTEARTET R0 T THTE VAT Hehod A1 AT d5% § T a1 3T
e

T UH T AT § T8 6 Gaed1 61 T ST o FF H FF a[-[dgrs el § gahed HiT
AT STTATET IT STATHIET SATHTeTed 641 2r |

T FIE FIT T (e FT ST 2, Fehoo o TRATAT F HTEAT F T Al AT SITUIT |
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(14) T AT SoF &F THATAT FT FEGT TS 6 G GIT TATE AT STUIT 37T TS 6 Tl
TEET T TH=Terd AT ST |

(15)  FTHGT &l d1E & ARMHT SSF1 H TATAT & [T T@T SO |

(16) I TR AT TST LRI F [ohell ATHAGIAT o 95 IS 7 FIe T2, ST reqeq i
FATT F AT A1 &1 oAt AT S5h! § IURAT g H THHA Tl 8, g a1 & qaeq
TR g ST |

(17)  Stgr sreger a7 fAgas £ w7 § aRfRafy o+t arwftas g & gomw & g § aorm
frffe foFam ST sraems € v stewer, Ao F qwmHe ¥ UM S, ST A9TF g,
FOT T o AT 9% ATHTrfera weeh ST T Jo

T UH SARET AT 9% § d1E G ATEHIT & [T Toqd [0 ST |

6. 91 & amaen X et F sfgpmmm s sfveEt & s fit {4 (1) 1 F a9 s s
s a2 & srewet a7 = [faT JI€ g witesa et o =IiRe & gearey g Aty 0

ST |

(2) TS & A= 7 H9F AT TS % AT FIT AEHFA e AT A<k HEATT % ST, ATl
AT HegY, e ofiw dee #7 o= 9y  ffwer® & &7 § FJAriefa, =es, <6 a1 79% &7 9
FH AT
7. A€ &t SSH1 H AR A4 G TS & GG & T II—(1) FeAH  [aerd sie @ qaEteat &
HaT, a1 % 92T 95F § 9N o & foruw gfq do a7 gfafeq a6 g9 &0 arivs i & ghar giv |

(2)  HEIM, 9 F gEE Il & o0 o A1 fT Joat # it avg AfReA F oo A s

raTe & foro aefy sirerewe Sa9TH F4T |

AT 3
Y AT A-STEATIT FHARIG
8. AT F I & g4 qaT § FHATRIT FT FAHA, A i< FAee aur ad.- (1) Far &
FHATIT T FIAHTA, TCATHE S FTGT TAT 9 HEATH % FhiT S FHAT GG AT § TAT fqraee
TEATH & |IATAT 6 AT TR QAT 37T aE g q9I-997 97, 990% &9 § Fqaiad IAT qerrterd
Ul

(2) ATATHIH F TRA F Thd 0d GeATH FIT AT T At U fwhard & (o0, AT
AT U% ST gl (Haedl oiT erdt 9 a7 U=, Gal, I=t, Ataey [ ofiT o7 7t & dae |
el AT T FAUTel & a7 Fe79 § (94T U8 707 w0 AT FaT Al o, AfFam ot 7
2T T 9 4TI FXd 3 ST T UAT FLd Loil ST qoh J99 [\Fe H T =9, gieer 9 7 g1 910
T ST T HAT T UAT HAHIA GICATHE 3T [aee A7 o ST & sqeeer § [l & J@ar &
ATETE TRFA 7 2T |

(3) Tt AT AqTHTT ALY F ARTRSTH giat g 3 Tu Seies % SqEm aeterd g |
TEH AT, THT-THT T 1S FIET TAT ATHIST TIeATeA, Fa17 ST Afa e gtawe ff oy 26 |

9. Srerfure, TATH®, TAHIHT X =T TRI AT FHATRG S i G&AT TRATeL™T, Fdeq 3L 4T #¥ q,- T
AT (1) TITT 9S8t % foeg Maa e 70 9o & MafHa F9a1at & G gl
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(vi)

(2) aferfeea |

TeT Fir sruferg serfa, geem g 9ug-a9y R S arer e F 9T s
Tohed 7 &I | T@d g0 alS 1T Hllels® &9 F [Aerd a1 SAqHIad #hl ST |

TR (TLATIH FHATNGR) T TAT AT TATer FIAFAT o6 Fea®w 10 =i & oo 1
TR & AU § BRI | 39 IR F fiae, RETAr 6w @967 F @7 997q 98+,

TEIFT 3T AT GaFT T2 T AMFeqhadl & e 9¥ qeqre gy afafesa o s
AT |

foreor F=ETIgTR (FT) % forT w=eha fohT 0 f-sreamae FHATgRR (TTHA, A hT
AT ¥ I=) AT 1.1:1 AT § Z10 |

e & AEfAa OSit 9% e 3T AY-seATId FHAT g Rl O edaAT HYHTT
AT fAEial sl afeaai % STqE AT T9g ST | T9T A R |

TR &l TAT & Fded ST &d dle FIT FHATCHE &9 H ATAINGT AT TTEAS & &
Frar ffae gar (Hue) a9, 1964 37 1965 F Tqa< & |

T-3reqTod Raia FHARIg & Fded X 947 &l d [Hee® gRT F s &9 F
AAIRT T JE=H: & F Fead [Hfae a7 (" os) [98, 1964 3w 1965 F
ERGIR

(i) wea i FafE Osit 9% e si A7-sreaTae FHAT RS & a9 ST qod TS AR
frgial F A g S| a9T-a9T U FeT a9 g AT ST s Aqutad 74
FeRl T FdT AN (FTIET) F TR A da, AT Acd AT AT el ATHA 3 |

(i) FafET 9t o2 sreame T AR-sreamae wH=ETae i aiaferat Ses s @9 siw
FHAT IR A H & |

(iii) STFT TRty % AT dhra-gaey Aetated F g3 & ;

(%)
(1
()
(Il
(IV)

(V)

(V1)
(VII)
(VIIN)

(=)

et Aefertad & o arfts g UF ar@ &, e ol 197 it JFagid & o ar g -

FRaTa & YR, Tgd TATSI o fo[ FTfor AT ST AT AT ;
FELIET AT ITFRLO T & ;

U A7 U rfere saraartae s i qeeaar 9 ;

SreAfOrsh AT STTHATT HEAF AT LT ST ;

se F forn afted|, Far a1 FufaEt F o amEr aea/meTs S, arHet wv
ST ;

TEAFT AT FTITATAT AT FIITCSAT IT ITSTHAT T TTT00 2nfe § ol ;
T T F I FRTRe 1 37 73T & 1T

TERTITT T FFL IS AT SATIHTAF TUTET FHLAT |
TR T IcALAdT &T AT o [orT Sqrfera it S[Tost |
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(iv)  HF F oI v TqaTT S SR 3T FHATRAT & o et giaem, FiEwctT $imm,
FHATT 3T HFO1 & T AR FEAT F HF T FHATNGR A F AT § AL TS
T 9% &9 § AqAIST [0 TT - § |
(v) oSt FTF T SATEETAE RATReTT S qE ey w1 wEwy, J9g A wrwe ((Taed),
AFTT HEHTT AT, AT eI Aigd HHd STeqdq=T T TIAAT AT TG G0 6 T §
TS T 5% H IUEAT B 6 [o1T TR, T AT T A FEATT o 919 9T & (0
21 fAgTs & weam % forg v fAgrs % orura § it s |
(viy  F=TO, a9t UH STEETEE AR & o e AT A ge TR S o /e
2, T AT T ST e 8 | s 9ha-geeq a9 § s(fersaw araq faat & forg
THET FE F FHAT ¢ | 29 707 Rewar 38 amad a1 st [Fearid w7 a6l g
AT UH AT § HEIE & A1 AT BEEr 50:50 gRfT | HEE gRT §9Ted UHS T
FEFH 6 A H ANIEE GFF & o0 g FEFH ATHIGT & AqEE Faad a1 ST
AT AT FSE T &I Aoel Wl & FH F FH HIRAATL Bl T FA 6 T g AT Gfed Fhra-
T ZIT §6ATH 9 UF 99 (g 779) 6 a8 § T [ |
411 10. <rerfors, TS, TR ST 7T TRT AT FHATAGR]T h 44T F HdsT T .- -
sreaTae AT FHAIgee §h & HaT & wded ST Ad HATHS &7 § HaeF gRT dAqaiiad i
TETEAE &9 & e d f¥ferer gar (Hehue) 29, 1964 ¥ 1965 & AR 8 | ST FIITHT AaeqaHhdl
F forT FRaafaa g o7 Fifersd AR A1eqq F AT o7 F1d Fawor g9 sty grT ST &Fu
STTOT |
11. HOIF & qeA(oren, TATEEE, Jhdihl X I FHARIGRI 6 Agdll, JF(6 gerEre i
gl it OfF,- T sEard (1) el 95 F O e o o aerm & A sE=hEt #1 aRg
CIUIF

(F) & 9l % o M 3q TRaTy ST 91T ATEE ST & q1ad heaid aaq9 A
& AT 2 AT TS ZIT TAT SATHITRT BT |

(@) T, qT-Geafors gai il Taru ¥ v 9 HLhIL & qeadqdql a7 gRieers gt
& ATHT FEATT AT ATSAT HIATT FT Rearier i Srosft sfiT o 1 it 72 34T
e o | Aaers g AR S Sus |

(i) §TY ; AT AT
(F) =~ SFETLTIOT qoia:sr=e; SeAfors Rarie o |72 T2 Avft 77 q9qeT @adi (U7 & 91
e & o=, <7 a7 auded 21 1 T W eh ST (ATSATEAIUR), AT T TEqT
(ATSATSTHTH), TCE ARATRIE SRR eI (TR aES) Has, WA f&6a e 914
(AEALTHHT) AR ST TR & e deame 3w e (A uasaeus) a1
FIET A % IoF TATT 36 § F A5 T AAAT AT FEATT LT FHHaeh (TAATSATUE)

LT % Aqa FAeata=meT a1 o AT & et Peafaenes & &9 § 779 9 a9t &7
=TT AT STAHAT AT IR AT S | FH T FF 9 qUI FT TgLFd A48 & &L 9

FqAT 21 | Tereqor, STLreqr, ST T ARAATIAT oo (Lh(e ol ST SATAT THFHE § THTLTH,
AT g (7T § 7 T FF 1 992 7 S Bg I92 AT dTaH7 A1 a0 F I
THISHT ¥ | U fiT 7 a°7 S\ &7 J9qed ANEM 21 | T, ITad F9 8§ FH &l 99
T/T* 3 | g AT ST Jrht o 7 i) |
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Figa T : orveff 9 & Fww fe fro=. S ar fGemeff go@g & sreaar s (owdom) F g
THE % T § AWeeTs @7 gl e fAeqa yrtora §ed & g &9 & w7 19 e a1 qwreet
T FTEFHH HATIT 64T BT ST FTae AT AT THTAT H A THTIAT 6T 2T |
(@) HEIFT ATATH.- qUIA: STHTLTI 3= AeA(orah Rahie & qrer 9| Ff AT THeT qaadr St

& a1 e § Tu=. 7 a7 99qeT | FH H B g a9l A1 (A0 AT AT FHT 6T oh

Rante g1 a1 e aqua S| ¥ F9 F F9 J quT H7 G A= & &0 97 AqqT

g foreqor, wfereror, sTaEeT™ 1 G & NFIS BT 3T SATdT THFher § TH1ed, qHEaATha

S (/U F FH A FY &7 U9 AT &7 F F1E U9 AT fY | Az U9 AT AW F a9t &

O UL 3§ U, & 3T | a9 A FHGed TR 2l | T, ITLFT FF F FH

U YT T/T* a9 H ZIA AR A ATl oF i< o H B | TH1H SUeAT EId siaAien

AT @ ATl v eff % forw forfaer i ST |entt) |

Figaa ; el 79 4 w9 A= o=, <1 a7 Baredf 6 § sreyar srwy (vwduw) F o
THE % T § ANEe W37 gl e Aeqa YrEtsrd §9ed & o 777 § w7 19 AqE T 7 T=2rHet
T T HATiord 3T 21 ST gras AT AreEg qRor # W9 AsAT 2
(1)  FETET ATATH.- T STETETI or=e; areaforss et 3 &rer worm ooft a7 aeqes gaadt =9

& |1 faem § o=, S a1 FHqed | FH H FH A qT w1 SRR AT SAqEer 41 foreqor

AIAT TAM, 0. ST FIA & I Ao AT S0 A0S Tal & | Fga qite & ot

T AT &1 H SATHTT THF AT ATRT (FHTF SATAT, T AR AqAT T@ aTel

srerefT o form ferfarer it s =e) |

(ii) AT-TEATIT FHATUNGR AT T AT |
(F) 7= vermaAE sTfawr

(1) AT ST SIqa : AT=AamTed fFeafaemes a1 €69 | o= qeAfors [Fe & ary

et g & wraeiar =Y | a3 afeds e SuwA (TUey) a7 TSl #4799 a7 39
frear Qreafore Heo ® FH T FH Usg 99 F TATEAF AHT SEH F T qT FT G199 9qq
AT (HTHTER) =T T9qeT F AqAE 9aq e 10 | TIAT AT qIae aad ATRT (HI) =T
THI & AT 9aq &a< 11 § 979 a9 & TG AT | ASASTHUH AT ATSATTH AT
AEATSTHASATT STH BATTT ST HEATT H AT il a4 Iar & ST |

(11) == g |97 2 ATTHET: T=2 99 F F |
() ATTHTT : T g a7 fAfAfe=a |

(@) TEHTAATETE

() oTEar ST AqAT — qEIT A=y AqeAfors Rawis F a1 [ased 9 A7 o1 &G 4
TAHLOT § T8 Fofy F T raehiea? =BT T Ho=.r | F0T 7 TS g AT g9t
o AT Eeata=mad a1 ATIarITed §€91 & Tefid [Faaad § 77 § FF Ygg a9 &l
TET AAT AT ATAG aqd AN HGTEH/AT GG 6 AGAR 9aq a2 11 § 70 a9 &
TETT AT | BATIA IToq Tarel HeAT i< freafaamers & sqaa &7 a=ar &F S[Tos |

()} IoF Y "IAT  THIT a9 & AT T 27 |
() IFTHT : Frsl T TR T 77 Ao |

(1) o IR — =T ST ATty (FHITheT)
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(1) oI<ar s oI qwa : (F) FH F FF T999 Trqerd T AT AT &g sia aaqes & a1 =Ara|
T Ao () & AT AT AFT3ee AT IS THTS AT TH.FHIH (ATIOST § TTaR )|

(|) T T ALHIET FEATH AT Fea 1T TUHT H FF7 T FH 39 a9 A7 799 oras & et = 4
Fea TUHT AT Feg T T T SATAT Je1 SMie § U2 9aq 5,400 (T HA=T) % a7 Tt O
dT 3 9a9 T 10 (ATqAT Feald aaq A=) § T aUl FHT GEIT AT |

(1) == 31 T 2 T=a = a9 & e 7 87 |
(1) JTATT : Fesi T TR g 747 [AfAfe=a |
() afss g At (Aeafors wrw)

(1) sIgaT X aIgea : F9 F FH T999 Jaeraq 7 Aot &g f\a a\/qed ® 9T SJnd qred
TegT/fAreataemea § et e § Sraswcas B | wermmtaeE a1 drerfors ar gaer A1 wrduTersd forar av
TS TRaTee Tl § F° & FH 9 a9 F1 999 Agdl AqAT S H Feald wTud §EEi/ATE
a1 Gt sem § Tugen/AROT SR S sTeemsuAue Aar o smesmsdud Ar
AEASUHASATH AT § U2 Fa49 5,400 (FeT HIHTHT) F 97 T 9 3 TEATHT 9a9 &2 10 § F7 F F7 aT
Y HT ATAT |

(1) S= g FAT ; THIT qY T T T T |
(1) JTATT : Fesit T TR ZIT 747 FAfAfe=a |
(SAERISEEIEEI R

(1) SIEaT i< 9T : (F) FF & FF T999 T(qa it 1 A0ft &g e aoqed % a1 =Jrid Sred
fareafammer ar den & Bt fagr § Srascaz B a1 gag # =rasicay R | faoom Zest 92
=7 T AT AT 3ite T@ar 8l oY 3= TaiT S aaid ST2d SAHT ATaAT 3T O Rl &
T TATAT 7T & |

(@) a8 TSR & oI er@a gl Giora Fed & AT IFe TREIE R Y qead TrIar &
CIRERIESNEC IR

(1) TS TRt § 0 " FH S qUl w1 99T Aeal A SEH F =t ured ey fver
AEAT AT Ereafa=mers a1 Ficst AT T AT T AT FARTEE ST | TFas &9 F [Free

T FLA T A1 qY HT AT |

() 39 FErAT 7 FFAT &7 AT FSEeE T S A UHUE AT ATSIMELT AT 3= Tq4T T T Y
TEATH o TATAA | A1 HlA H7 FH 8 FHF 79 a9 $7 AT 2T |

() FreT: Rt STSarsuH 3T ATETSay ST TISEM AT SIAUsErT SeAT=l § Tae aa+ AR & ATEre
FIT T 7 AT a9 €< 8 H =qAqH T a9 T TG AT T T ¢ |
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AT 6
WA T TTYAT X @@
21. AT T TTIAT 3R AqREA- TRHT F a1 7 {uior a1 grer &3 T3 srHtes % 99 gnml

TRET A % SAATeE @A S TaLETd & Tgsl i ST FIT dle g1 Iod Tray i g

BT qATaA e i T & srefie o s

A7

Rreftar sraraedt

22, geTe #T AT s|mEsg! - (1) [, s [t & s 9w =i i o= Grarsarat F
Tee | LTI A=t o TATET FATeaae & o a7 & Jid Ja1aag gl

(2)

)

()

T AT qTartett s TRl SeAmEl & 3t=a 37 & fafers samt % o
I FIT T Fd G & fgars fridr F o sareag 8

eI 9= g Afee sfiferer aest & g §9mea & J=9ad & o [Eas 6w

HETET TEeq® () & 9T ot STaraag g, 97 & a9 § U T 98741 & o Ry
TR U ST ST TRETRTT o T ATee off 2

HEITH o O Y& §iaar & 56 & &9 § A SaEae! g, Sed s BT 1=/q
HATE YT LA AT ITH FA § AT 2

Hea # foft sarassr Afssr s iR @ off % g2 8, s g 17
TEHT TG <90 AT FATeErT ST ame ared gl

23. Gea &t i | sy a7 Fr sy w3 a7 [ag w9 f G- (1) Feers v [t § stoee av
STErQTT STHT T, ST T HerH TTTerehTd g7 THI-H0T 92 Al (T S|

(2)

T AT ST 69 3 a9 F 3o g arel v =i, argd usifaat & s

TS TRTETT AT &4 T TTA TS F areAt =fey, sfiv sateen srarer a7 &fore yarsmt
& o0 &9 & gEaraor 4 a4qTs T2 e e 1 v #ar g o

T A9+ &7 % Ff= waraw [t & oo forem w=mer g0 wem o mw e &
HTae =TT BraT 8 37 FEId, AT SN & Tl s srterf=aH, 1961 (1961
FT 43) 3T AT oTfEaT grar 2

TEAT & I ATIHL A7, 1961 (1961 FT 43) F &= & Hia¥ & s (B
afafy g et sie 9 grr sEfea) Feer ©if & o aEwfas o= % g5+
arater ST F o Sgwor saTd g i sl & F S fY geer® # amer g, S aree &
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(6)

AW, AT g dF f7 R @i Fee i gwimae afaas s siear e
(FATAETHEUSA) TT T % LT I [Herer AT g0 999 & A8 ol

Rrerer Fifq U et &1 w5Er & & forg e &t O sfiw srresor & yaEtesee &
a2

erer TG FH7-997 9% QA0 AT [AGA TR & el § S FHTgAT G9edi 1 T
TeTiora Reafaert & Sousr g arer afRad=t 1 qaTtord T ST a9

24, T Y [AfE ¥ smag i @ - (1) [t F smae f G sie amm gvam & awr FEm o
*F AT & & F a7 il Foat i o afafa & doi § oo v @GRt gro F=ta St 81 2998 geame
F #w, g s sfeda fAfe afeafoa @)

(2)

AT F ATUE aoie HT [AaAE o FHTG gIRT 6 STl § 37 a1 g1y AqaEd &
oo fRrerfrer it STt 81 77 Gl @ Bl o & oo a9 % srae i Sf sie wm
FT & | TEdT 2l

are, fa afufa &t vF e % g 97, A< au & o arfis ardr wr swfiswa
Fd 99T, 39 O & "EE au & forw stterey & SfFatsa Brar Smar g, g geame
FT STeTaRTIor T 3T ST Tiors g8 &1 e # Tad gu fafery f[Afert & geatawr
T A *aT gl |

25. faw gfafq: (1) o i & Rt gee g, staiq;-

RIC I LEGIL

TS TSI ;LT
IREtED e HeEd:
W 3 sty (dfiuheh) arfersuw, daeqe | e JEE
3 & T9TY ", AU e (T qET;
AEASUH HIAL o AT TFHTI3ee TATEHT o sra

(2)

e, Tu® AT a9 &t G918 § 98, T G g J@Tsl l J@raer & oo
TEIHT VI AAHE I o [0 MITh-Ag @I (Fded, Aaihar sfiT ¥4 HT od)
srfert==m, 1971 (1971 %7 56) a7 ot stvx ATer ¥ siafae Suael 9T Sided TA1E Tl
FaT U "9 F qA 97 T AT 3T =T % f@Fawor i = F7A & o | a9g 3t=a
a9, TH At 9% UH oET ahedt f FYw wear g e siana At o
Ter fY &

T ATE gL AT AW % d18 HULIEART I TEAT|
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(3) fa afafa, s & v sw-afEfa ot smr ahar afafa grfh 78 a1 #r g e
TUITEAT, S| Jaem i o@r g7 o & gamaefiear o v @ows qarg Jw=
FAM

(4) @S AT 39% g A G e siE w1 e % A1 ag At A s
e,
TOTTHA AT AT & Ha(erd AT S gatag FrT fF araer § s yerer a7 srreaer Fa 73t
I,
(5) o= =il & w=t A afegfea g
(F) o Foai &t vF FFeqa o@m 9LrET i @ A & o,
(@) AT AT THAST A@T TLAHT il [AG AT (LTS
@) SmTTHT fastir o % foro qEdfer aste yTEger ST aete A A arfid At
Tl ST FHTATI
(6)  |THTT &t 3% a9 | FF F FH TFh 1< JT AGLTHaT T2+ 92 g
T AT, T | g I A9, FH H HH U [dgle qaedi @l foreg 7nr 92 f&em
I AT FHhT &

(7)  HF 5% I ALAAAT TedeT T 3T Tl JoF & Il squieda |, d3% § 3urerq

AT FRT 99 § | I T GG FIET 0l ST TeqeT qiga qiaid & w7 F 77 e
aaeg giutaat i T of Jo % form oy w4

(8)  STEWEA FI ASHI H ANT o  [o1T, AHIT * FaeT 7 g 9%, gt off e & o=t &
STHTAT Fee ol 9T=E ZII:
qiq UH AR SAT<h 95% § HAaT Fid % ghald dgl gl

(9) AATRAT FISHET F ATAT F TEEAT FT AEAERT T § 47 o sfiw Sfifear
TSR IR o HTEAH F T o ATl G&&T o T AT T ATARTE g

(10) St ® A= w7 a4t woai 1 Ao steger afgq q@eg i ARt F agaa 9
STTUSTT| |&EA1 o A1 AAWg #hf TATd § agaq i T 917 g

(11)  Tedeq AEd TAF TG FT UF 9q R &2 Ire GAfga o S arer et sor o2 w7at &
AT (T, T STeAeT 6 ITH 38 ATI <k U [Hories 7 grm

HEATT S

TR & [ATeATET o (o[ €qaaT TR
26. €EIT & YU & TATAATHT & (¢ TRAAT, ATAT S qaq = ATHHr AT AT F qGg F 99T F0
TEHT- (1) TEATH F TEH o TATAATHRA & (o0 Fqa=T ATTHTOT AT [HATHT F g % F99 ol SITHFAT

EIE ELUSESEIES ERI STTUAT

[ NI e N N

(2) =9 TXE F FATHFHAT, ST ATAl & a1, FEfried Tgaal fit &a1= | W@, 90T -
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(F) FEATT % TRH il TATAATHA o (o0 =T il ST ATAT TqqT ATHFHLIT T H AT o6 T
T AT 3T TATST A€ T 7 Tae TerHey FH g,

(@) afy FAvst & F g W e G sar g, 9 saw e, senn, sy, f{Em,
SRR, Teee, THTS §aT AT A6 TME F &7 § [T X 995 aqwa ar s A
afeafoa g

() FAT FAAT THTS U AN AT AT F7 79g 8, W A AT Ay § yfEg sg foveor
el & fawe, qifa [0, amEe ST S@eE 71§ a2 T I YEEe e, gaeT
ATEITT ST AT 6 Hag &= § TGT Hehadl, TATA AT aHF IHeAT & A F9aT &
HTEAH | g,

(=) TforeRTor o Ao B =3 "rareer i e, 2017 § afvarfea el "aEret f g i
STHAT T I FTeh 6T ST

(%) QTSI & T qYg & 93T 9T G | &l qgl gl

AT 9
ECIRIEUE

27. o= afiag #it aftrat @) wE-(1) sttt F g Grr ohus, aRdE v&@g §eame, g9 (T 71
TH@ dreAfores [T 2|

(2) o= oy Referfea e wft, said-
(F) U FRTAFHHAT T TATIAT o6 AL H TS S TAAE I R FIA 6 o)
(@) HIS[ET FTHAHAL Al a2 FIA ol R FIAT, (R AT &
(1) TOrSAOT AT SATHETH F AT Fa&l T TITIAT shT AR FIA F o1
(=) T fveror A7 srgEeT R a9 FA A Aewrfier FAr, qfT sraeT® 2

(F) HEAT F FeqqT F ATIT Frawat & werer * forw amee e whwar [y s

() TEATH F FIAFHHAT ST ALTAT % TSR] T AeATor: Aug-aeq F ARy F:Er o 398
HLATT F FAFAL A e & forw v g wiea fFEr ader atata i Awien #
AT I IATTLIT HLAT

(%) eI F dqreAfork Fevew @ AR w5
(ST) EEATH F ITSRHAT 3T FIAHAT 6 (o0 Fefors STaeArsti &l SArIve &7 § I FA 6 o
T T FATAT, AR A T g1t & forw anteets Agia Rt wom

(=70) =M1, ReaArT, ster Sreafures IuTfer AT I@elt Sii¥ T&sh T&TT Fee il EhTTer AT |

() T 3iT fAger & "@eqme % o=y wrfavTy fEeafEemert s sramttae FeEmet & i
SreAToreh ST STIHETT HEANT shl TATIAT 3T TELETT o [oIT ANTaei (Hgial & g a7l

(2) THT-IHT UL STET AU g TEATT o [awid Y e it AR i Suiawer § AT o« T
AT TS /T AT 347 |
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(%) a9 F FY T FH TF G7¢ GCATT F FTARAL, Feal, TRATHRATAL ST &= o Fhameperrat st aefyerr
FEAT ST ST AT 2l garre At fAewrfer 241 |

(3) wEAT & et ot FRH, Fex AT BRATEReTar S FHIET F o7 §EITT gRT Sd qHiET
Tttt i Frerert 9% @=m FT)

(@) TEITH | ATHAT T IR AT T €A F G99 § A Al AT o 3T IF [rET arel
ATHITT % [T TTHTR ST [EERTT & ST &l FHIEAT FHLAT |

28.  FEATY AT & o it Gfa-

(1) STeATIA AT & 75 9% O F forw S§e419 % eAtir 9Rug 6 95% gars S

(2) fReerh gTT a1 F Fwey drerfore e it fRrerfer #r 396 7 % forw srerears =arai=es F 9rer @
STAT 8 |

(3) TS oY FFreh qeaar § sreArae AT F WA i fRrwrfer w7 wehar g |

I 10
= gfafaa i wfderer
29. r=x gfAfaa i arfont &1 o+ i} Fdew qAT F1d -

(1)  Feas s srdwar oo afafaat afed siw FweEwat siv @ty defe o= % oo
FETEAT AT (MY FT FHAT & | T TEATT 5 HIHE FEFH AT & 6 AT FeAl AT
TZAT TATHA il AT TATUIT| HEATT ol THA-THT T A ATAT SA@LTHATAT T T HleA
& forg s wfafaat S| @ wfafq, srarega @ afafq, sl sraeewar s

qiufa, e qiafa, Softwr s ey afita snfa o wefoa i ST awdr @ |

(2)  TATET FATET, ST HEAT AT TATET FEAAVTAT Hl GATHT FA 6 (o0 HL99 w1 918
AT ST FFTIAT FLAT 8, A1 GAaE 2

(F)  waw e qEfa (@Rt w1 w7 dRE saliea (e, sfaug s
gfaar) srfafaara, 2013(2013 7 14) F 3709) |

(i) wiEaATst 1 FEaeIe 9T G scditea (e, gfaver s staarm)sfearf==w, 2013 (2013
T 14) F T ‘Aaw g G w7 6009 oF UF SIS AT 9867 6l Teqeqar §
AR Jcdted T foraTaa T f=iarelt &7 SRa Fa &7 1 |97 AT 8 |

(i) =fafT Fr e BT o forema &1 |@se @, TfEar f agrEar e FEror yae w7,
ST AELTF G, T FAT ¥ Ichied & o et oo s arer Gt =5t ¥ feg
AALTF FILATS il HRTT FIATE |

(iii) =TATT F 978 TATSAT T G2 FHT AT TRt F1F /1 FT 6 70 straedss a9t Uy erfxpa gt
STT || AT ST THI-A9T 9 38 TATAIST il AT |

@ R afa-

(i) R et gt w1 sger IR gRT FamT e siavia Bt g0 a1 Il 3T S A8
FTg FTel U AT oI T ereal AT FohelT ek FIT ST A0 1T AT FoheT 7T T &l a3 e AT
AT AT FAET T AT T@AT g, A g, AT el S AT FTAT FIET ITFET AT AT AT
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(ii)

(M)

(i)
(%)

wfafatert & fora S ST SzET, FY AT AAEATEE AT AT T AT FLA AT SALHRT FIRT FC
T AT HTA GIAT TATS BT, T TG F:eAT, Faria #3ar siw gemr g |

IRt et /iAo ard uw, Swerqe v qeedr UF G qeeT A7 A7 o4 gR qeeT
T T T AT ST ST TEeqqT H|

e Mar.-
(i) EEIR AR EIDERECIRAR

(F)  FET frwTT FETer TRy (T ST A |Y) # qeTe F w9 § A, q7 T 9a5e T (UF
fafes g aTeT S92 ¥ aeT &), I FHART (A 997899 T9HT &Y UF o
AT ART T T ZRI| ATHS WA 6 ST UL, TATHT ATHSA T ATRT gl
g0, T e g1, a7 Ao forwmat #1 3tea e giafem #=21 & o S & s
T ST FHT

(@) AT gl & gag 7 G o7 G9g AT | qeidd eEd # aTEr 96T 986
e &1 forfaa =9 § 7vamaas < Thar g1 AV aTaad T & 997d, 9 w19 fag |

THIY HHTT I ] ATHNT & F G G T g AT I8 A¥qTdad &l AN A7 F STTE
FAoffa T g STiE &7 979 F2 FhaT g

(i)  #=-sreaTae & e Aamor.-

(F) T AT T HET MEawr S (T ST AT |Y) W oegeT & w0 § T TS
AT, TaEdl & & | 19 T2, SEd 7¥a g9rae Iy ateaford g, 9igd 97 q95e
gl

(@) AT AT AT TR S Hag AT o "9y § ORI T areT w2 € U S AT TorrEe
THAT & FoITed &7 # ST gTaad & 9ahal g |

(1) FT® TEE, ST qarh TS & [ ¥ e 2, Aaes & o fie 2 qwar g S Ao
faw g |

EIERREIDCATEIL I

g T [Mameor (U STt oM7) # eTe & ' § \ras iy wrawnd (S ) " a9,
TEEAT o ¥ H T ThTT 9257, &7 €T 3% a7 T Jigd 97d 927 g

et ofT JT9er o gaer § o Ta arer g srewet Ot S J & forferd €9 § srereed ©
qFd 2 |

T qa€d, ST A THE & [T § S@qe g, Mo #i1 i w2 aar g S For
HTaw g |

EATELT TTTERTL T 919 37T T

. WETed THTE SrEaard, Aaers
[fA=Tae-111/4/3197./633/2021-22]
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ST 1
T =i forg i seetw geasa
TR AR Uk HHATL & 3 AT A= AT Teh Geqiq8 AT Jodiwd gl
TR 1 TR FHATIT &0 TG TR0 ST aTel TIeaTes $iT aa+9 gl F [T I, Tareid i o3+
AT & T U Agcaqul aMeT / TAUE & €9 H w1 wdl g
1 3797 & 31 779 aF fo<iT a9 gy Fa¥ it T qatey & o To® ¥ qeaidha TehaT it ff ST
AR T o $Ha T T 2 & o0 qeais Tt A< av % od § & af 96a1 & |
AEASUH, HIAYL FAHTHT o AqER, TAT G0 | 39 &7 % a1, FrEH 3Iwg 9l a1 Srar g, qeama
& T QreA TR AT TATHA AT I TS | Tgea ol T & TN A 0l IFHTE o0l STl g |
FA ~IATH FIAATL &l A= AT ATAITHAT STTHAT ZT AT Toal [T T o FLE ATHTAT AT 74T 5

2. HhTT FIEWTE AT 2T JoATRT
TS HhrT q2e7 * forw it Fam 8
(i) errer
(i) ToreqoT ST SrerrE
aftafera g
SIrer
ofTer ¥ FT THE AT AT A@ I et Trararerat areafera g
F) AfT1:37% 1
1) 2oft 2: =5 2
Foft 1 (< 1) & srefie sy & Rwforfea afqfoa 8
(i) TESTE aTeheoT (AT THFET) i axtieha qrsrtell § Tah1er
(ii) gTas fase =pet (= &t UH) i o F T THIAd ATHA
(iiii) TErRTT TSt § AT Tl g AThd U | (FTHEA TAAeH) TS| § AT Ad &

Foft 2 (< 2) & srefie sirer & Rwfrfea aftafea &
(i) 3T 1 % Tl antiehd Ael FohT T TEETSAT H THTIT 9T T AT oA,
(ii)) <Trer TR (ITEH FT TEqT 1),
(iii) qTSTTETF;
(iv) RE= HIFWTE IT TR g T HIARITE,
(v) TF qET o HATEF;
(vi) T 1 2oft F srefie geftarg IEaTel o HUTashi 9IS & 93+,
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(vii) T 1 | FFEafera AT & STATAT 77 JIH,

(viii) T FUTIRT TEaE § AeATT

(ix) T SALITEIT HEHAT =l HAATel | T AT A1 95 T S TR 6T 3T T97
(X) T TS qERAT T HTAATEr | TO7 AT AL T3 Toqa A TR 36T T 9w
(xi) srerer, fEE TeTgw gt (o),

(xii) e e,

(xiii) =TT TET AT

fRreqor St srerrEe

"freTuT" ereg | HeAT o Tt FwrRT & foreror v e wwar g Seen T A senr i L
ST 72T 2

LATH AT FRN

T HhTT 9a€T § AU AW a1 HAW (9T "l #) 1 790 39 IR g

fereqor aqEeT | AT AT | FA
(&) (A) T
AT 1 AT 2
509ve = gia uTsTEE
;T T 4 qSIAFRT
o | o | T w9 1000
HAGA 5
(Fprs) | T2 Y 30 40 20 290
B
- — 300(6 TTETH) - : 100
fereqor =2 e RfRfds fre s
A [T T HATT T HTF & T feroqufy
T | weRTtrT AT/ TSR Y fReEA 5 UF & ATEF GUS F Tad ¢
FTAFT FaT TF GUE & of 4T FAeEm
T.2 FAAT | 20 7 (T 90 FfRe) 30 Tof e ¥ g ety
FHAT | oy wive el SET T AFES A
TN 4 T M@ H Ge
7.3 FRTOT | =t T 15 50>=50 FefT HeaT * fei
GIRER AT, qeATFA 3T 15<50 Fot e % ferm
feT 1 omg
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T4 | FETOrT qRATOIT  ITSTRT 15
; S 9.01 3T =rfr (10 ¥ #Tq
RIEPER Ed H wiashram)
gfeuew F U
TEERTT ST 9T
10 8.0199.0
5 7.01-8.0
0 6.01-7.0
-10 69 FH
SEQUL 1.5 PIGRE]
FTAFY
oA | SRR oot ¥fee qrerwe 50 FET % AFTL>=5

E“'Zj_;"“ (T | = wfrme siw
'q%[ .

)
.2 | TR 33%{(20351@%@! EINEIES 40 FEAT o TFTL<5
FrwT (F PERIER
Tl
T AT U
=T el o S AT *

. B TSI & T

T it A w10
o773 STTET 2

oy qRTEITATT #, ST UF G FT SHE TR F [F07 F I¥ FOMN & FreT g1 JA7d7 ¢ (IITELT
T =eqT T 1Y) AT IH TF 07 @€ AT ST Hhall &

TFAEITIT SR S9ia<er 9

(i) =IaH TAAT FTAT (IT TSTHA) F 1/2 T H AT A 1 J7T A2 2 /AT F AT orer a1
TTE A TATATETT GTT %0l ST el T &

(ii) 3T 1 3T AT 21:1 H qRAAT & (Fae HIEAATT = ¥ 70T % o)

(iiil) STTITR TRreA0T (AT, AT IS AT § qY) 07 F9 q3g F (TH A1 TIA9qTN) ATH 20T 32 HaeqTTH
FIAATT &l &I AT o &A% § hao Uk I TTeAT0d HT 0T g |

3. T9TEA & oI I I 5

FHE LS TTH FTEATE F T =0
1 7 ST AT T/ aH e 50 HUE (T ITSTHH 6
qHAIA)

2 Feer: AT ot T T s et / s oy | 25 (S TS 5
TR AT ATEET (AT ST ehT) Fiafa =4 fro=ey I
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IqT BT ATHA/ T T Teama+/
3 AIATAIT F FTeTeT (AT o TTAT 6 ATEAH F GHI-THT 9T 10
= w77 1 3T 2 F FUL F AATAT) AT FIATETH AT AT
SCHTI %% STeqeT AT AT % eqeT T
TITAIA A =TT AT FHIL TTATHE I
4 5
& T 9T
5 TH=Th 5
6 : : TEHAT T =AT FiT Tafd 7
FETeT o T § ST T HAUGT TEHAT AT FHTAHH FT S 5 o
AT TSI
7 T FTATATE (TS A THF 721 8) T HHTT HATAT o JAHA | 3
Hug gfafes

4. strey fAfafaat & 9T FTAFT F He:

AT o 7T o
KIEEIR R T o B % aXTaT
UETIET R 150 (3UTSTHH F THIA)
TATIHETT 100(29T5THH  HHI)
REICICIED 50 (19TeI#HH % qHIA)
LEIEIEIE 25 (1/2 9TSTFH *F THIH)
HH (T ST TH AT A AT T 25 (1/2 qTSTFHH % THIA
o e #ev)

S FRHLOT % T gearar arof:

TAT ST R

4* and 4

2 2p.A 142
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M2 % TefieT Qe
FH. | e Lm%si%%w
q | -t afEew § TR oy o= / o A % AT At 15
TN §
o | eme aRESET (UTEE F g RATe) 10
3 | ITSITETE [SAAF T HER AR 25
4 | arEIEaE [SAEeT SERe] 10
5 | e HERITE AT TR TF AT HAETE 25
6 | TF TTRT/TEE F HATIE 50/25
7 | st ooy st st v 3 A A e >
8 | Siftrr vz ¥ amr AR 3 (v A AT ¥ o) 10(@ErFT20)
g | TF HUTRT TEqF § deAd 5
10 | U sraerdr wvwer § wvrard # swreqe BT T YU ST e a1 5 (ATErRH10)
TRTIAT (WTTToTs & | AT 6 Sia< AT g7 9T 8)
1| e sy e 7T e ot A e 8 o S 25(ATATHS0)
AT THHAA (AT T F A & Hia< 91 2l 9T 8)
12 | sremer fifes gemewre afafa (Groe); s&=are a1 gafdee a1 a=me 15+15+15
13 | mee, ftr e @fAf (A 5+5+5 [artir20]
14 | =T AT wrte AT wEer 5
15 | THE FHTAT T=/AEEE A |§ T o 5

5. T ATMOF TF-fAvaras 7

59 @& 9eedi T B Aol AT 399 AT [T F AT 8, Sre arus® G Tq-Jedidhd BiH AT
AqATF gl Haes, Hh Al T Teqd qodisd TI=1 i q9edT & o U g &7 ToT Tl
T Qo FoFT T TR % a1 F 61T & S 6 ST BT A T o "y "ee T g A= & o
S gt F1 5el § FHT 6 foru e &7 us R s&=qa F

6. TF THTT GIRT FIIAATE & AEEST T I 7 FHLAT:

Tqsft T FEEAT | AT a9 T &7 |T Aol He I AATH ATTIAFAT I TIT FLA T STTEAT T SATAT
g | AT AT § 9w g TH ATE FRAT ST "eRdr g1HaEted @ It At aaq g & for
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T Al T 3T [Haerd SEahr AT aad gfeg 1d qohd gl JAT, TfS Bl T 98e T amam 2
Fut & forw atia wrf 52t § e ##1 ot 8, ar Rers gafea g v aomet 3 T Arae
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INDIAN INSTITUTE OF MANAGEMENT SAMBALPUR
NOTIFICATION
New Delhi, the, 2nd September, 2021
F. No 8-9/2021-TS.V. (pt.1) (iii).—In exercise of the powers conferred by section 35 of the Indian Institutes

of Management Act, 2017(33 of 2017) the Board of Governors of Indian Institute of Management, Sambalpur, hereby
makes the following Regulations, namely: -

1.

CHAPTERII
PRELIMINARY

Short title and commencement. - (1) These regulations may be called the Indian Institute of Management
Sambalpur Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.

2.

(a)
(b)

(©

(d)
()

(f)
(9)

(h)
(i)

)
(k)
(1

(m)
(n)

(0)

Definitions. — (1)In these Regulations, unless the context otherwise requires, -
‘Act’ means the Indian Institutes of Management Act 2017(33 of 2017);

‘Authorities’, ‘Officers’ and ‘Faculty’ (‘Assistant Professors', 'Associate Professors', 'Professors')
respectively mean the authorities, officers and professors of the Institute respectively;

“Board of Governors Nominations Committee” means the Board of Governors Nominations Committee
constituted by the Board, as per the Rules;

‘Chairperson’ means the Chairperson of the Board of Governors of the Institute;
Chief Administrative Officer’ means the Chief Administrative Officer of the Institute;

‘Chief Vigilance Officer’ means the Chief Vigilance Officer of the Institute;
‘Construction Committee’ means Construction Committee constituted by the Board;

‘Dean / Chair Administration’ means the Dean or Chair Administration of the Institute;
‘Faculty Recruitment Committee’ means the Faculty Recruitment Committee of the Institute;

‘FAO’ means Finance and Accounts Officer of the Institute;
‘Financial Advisor and Chief Accounts Officer’ means the Financial Advisor andChief Accounts
Officer of the Institute;

Finance and Audit Committee’ means Finance and Audit Committee constituted by the Board;

“Government” means the Central Government;
‘Headquarters’ means Institute’s offices at Sambalpur;

‘Institute’ means Indian Institute of Management Sambalpur incorporated under Schedule annexed to this
Act at SI. No. 16;

(p) “Rules” means the Indian Institute of Management Rules, 2018;

@ °

Secretary to the Board” means the Secretary to the Board of the Institute.

(2) Words and expressions used, but not defined in these regulations, but defined in the Act or the Rules, shall have
the same meanings respectively assigned to them in the Act or Rules.
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CHAPTER 11
BOARD OF GOVERNORS

3. Board of Governors nomination Committee — (1) The Board shall constitute the Board of Governors
nomination Committee two months prior to the arising of vacancy under the category of eminent persons and
alumni on the Board as per Rules.

O]

3)
(4)
®)

(6)
(7)

(8)

©)

(10)

(11)

The said committee shall undertake search and identify for membership, eminent persons, who have
distinguished themselves and having rich experience in the field of education, industry, commerce, social
service or public administration; and persons under the category of alumni.

The said committee may recommend a minimum of two names to the Board for each vacancy.

The Chairperson of the Board shall chair the meetings of the said Committee.

In the absence of the Chairperson the members present in the meeting may choose one among them to
preside over the meeting.

All decisions and orders of the said Committee shall be approved by the Chairperson of the Board.

The procedures relating to meeting, preparation and confirmation of the minutes applicable to the
meetings of the Board shall, mutatis and mutandis, apply to the meetings of this Committee.

The minutes of the meetings of the said Committee or resolutions of the said Committee shall be placed
before the ensuing meeting of the Board for noting, ratification or consideration as the case be.

The Board may nominate members from the list recommended by the said Committee, to fill the vacancy
of eminent person and alumni.

The Board may also request the said Committee to rework the list in full or part for wider choice.

Representation for the Scheduled Caste, the Scheduled Tribe and women members of the Board shall be
ensured in accordance with the Act.

4. Manner of nomination of faculty members to Board. — (1) The Chairman shall nominate two members of
the faculty to the Board under the category of faculty members.

(2) Eligibility of nomination:

(a) he must be in regular position;

(b) he must have at least five years of work experience (including experience prior to joining
the Institute);

(c) he must demonstrate maturity and possess leadership qualities and must be heading any
academic administrative activity at the institute such as Post Graduate Programme
Placement, Admission, Incubation research Centre, Accreditation and Ranking, Executive
Post Graduate Programme;

(d) he has a residual service of at least two years as on the date of vacancy;

(e) he should not be having any adverse remark in Annual Appraisal.

(3) Process of Nomination:

(a) nomination of faculty member(s) to the Board shall be initiated by the Director normally
three months prior to the position becoming vacant on completion of the term of
appointment;

(b) in case the position falls vacant on account of resignation or other unanticipated reasons, the
Director shall initiate the process within one month from the date on which the vacancy
arise;.

(c) for every vacancy, names of at least two potential nominees meeting the criteria shall be
suggested by the Director, along with the justification thereof;

(d) the Chairperson of the Board may thereafter nominate such faculty members to the Board,
as he deems fit, upon satisfying himself of their suitability and credentials for a term of two
years;
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(e) Faculty members on the Board may be nominated for a second consecutive term by
following the usual procedure;

(f) Third term can be given only after a cooling period of two years;

(9) Representation for the Scheduled Caste or the Scheduled Tribes and women members on the
Board shall be ensured in accordance with the Act.

5. Quorum and procedures to be followed in the conduct of meetings of the Board- (1) The Board shall
meet at least once in every three months:

Provided that the Chairperson may, whenever he thinks fit on a written requisition of not less than one-third
members call for a special meeting:

Provided further that the Chairperson may call a special meeting of the Board at short notice to consider any
urgent special issues

)

(©)

(4)
()
(6)

(")

(8)

9)
(10)

(11)

(12)

(13)
(14)

(15)
(16)

Every meeting of the Board shall be presided over by the Chairperson and in his absence from any
meeting, by a member chosen amongst themselves by the members present at the meeting.

At least one-half of the members of the Board including the Chairperson shall constitute the quorum
for any meeting of the Board.

Chairperson shall recuse in matter of conflict of interest as deemed by the board.
Quorum shall include participation by physical presence or via audio or video link.

All questions considered at the meetings of the Board shall be decided by a majority of the votes of
the members’ present including the Chairperson. In case of difference of opinion amongst the
members, the opinion of the majority of members present shall prevail.

Each member of the Board including the Chairperson shall have one vote and if there shall be an
equality of votes on any question to be determined by the Board, the Chairperson shall in addition
have and exercise a casting vote.

The Secretary of the Board shall send a written notice (via e-mail) of every meeting to every member
of the Board at least ten days before the date of the meeting. The written notice shall state the place
and the date and time of the meeting.

Agenda shall be circulated by the Secretary of the Board to the members at least five days before the
meeting.

Notices of motions for inclusion of any item on the agenda must reach to the Secretary of the Board
at least ten days before the meeting.

The Chairperson shall have the power to invite any number of experts, not being members of the
Board, to attend meetings of the Board:

Provided that such invitees shall not be entitled to vote at the meeting

Any resolution except such as may be placed before the meeting of the Board may be adopted by
circulation among all its members and any resolution so circulated and adopted by a majority of the
members, who have signified their approval or disapproval of such resolution shall be as effective
and binding as if such resolutions had been passed at a meeting of the Board:

Provided that in every such case at least two-third of the total members of the Board shall have
recorded their approval or disapproval of the resolution.

Capital expenditure exceeding rupees one crore shall not be passed through circulation of resolution.

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary of the
Board and circulated to all members of the Board.

The minutes shall be placed for confirmation at the next meeting of the Board.

A member of the Board, other than a nominee of the Central Government or the State Government,
who fails to attend three consecutive meetings of the Board without permission of the Chairperson,
shall cease to be a member of the Board.
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a7

Pr

Where in the opinion of the Chairperson or the Director the situation is so emergent that an
immediate decision needs to be taken in the interest of the Institute, the Chairperson, in consultation
with the Director may issue such orders as may be necessary, recording the grounds for his/her
opinion:

ovided that such orders shall be submitted for ratification by the Board in the next meeting

6. Manner of authentication of orders and decisions of the Board and maintenance of records thereof- (1)
All orders and decisions of the Board shall be authenticated by the signature of the Chairperson of the Board
or any other person authorised by the Board in this behalf.

(2) Th
Bo

e Secretary of the Board, or the Director, or any other person authorised by the Chairperson of the
ard shall act, individually, jointly or severally as the case may be, as the custodian of the data,

records, common seal, funds of the Institute and any other property of the Institute.

7. Allowances for Board Members for attending the meeting of the Board- (1) The members of the Board
except Director and faculty representatives of the Institute shall be entitled to remuneration of rupees ten
thousand per meeting or day for attending the meetings.

(2) The Institute shall make all necessary arrangements towards travel and accommodation for ~ members

of the

8. Tenure,

Board and other invitee to the Board meetings.

CHAPTER IlI:
TEACHING AND NON-TEACHING STAFF

remuneration and terms and conditions of employees in service before the commencement of

the Act.-(1) The tenure, remuneration and terms and conditions of employees in service shall be or shall

continue as

per the norms of the Institute as contained in Faculty and Staff Policy of the institute and as amended

from time to time duly approved by the Board.

)

®3)

Every person employed by the Institute immediately before the commencement of the Act,
shall hold his or her office or service in the Institute, with the same tenure, at the same
remuneration and upon the same terms and conditions and with the same rights and privileges
as to leave, gratuity and other matters as applicable, as her would have held had the regulations
not been effected and shall continue to do so unless and until his or her employment is
terminated; contract closed, or until such tenure, remuneration and terms and conditions of
service are altered following a process of appointment pursuant to the regulations.

Remuneration or pay scale shall be revised as amended by Government guidelines. In addition,
incentive payments and compensation top- up as approved by the Board from time to time shall
also apply.

9. Number, emoluments, duties and conditions of services of academic, administrative, technical,

and other

posts or staff.- These shall apply to regular employees of the institute appointed against permanent

position (1) Number:

(i)

(if)

(iii)

(iv)

Manpower requirements of the Institute are periodically reviewed and approved by the Board
keeping in view of the scale and variety of the activities the Institute is engaged in from time to time.

The recruitment of faculty (teaching-staff) shall be in the ratio of 1 faculty for every 10students of
long duration programs. Within that ambit, vacancies, and level of faculty i.e., Assistant, Associate
and Professor are kept flexible and may be determined by the Institute based on needs.

The strength of the sanctioned non-teaching staff (administrative, technical, and other posts) to that of the
teaching staff (faculty) shall normally be in the ratio of 1.1:1

Emoluments of teaching and non-teaching staff on regular rolls of the Institute are as applicable in Indian
Institutes of Management, as per Government guidelines and norms.
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(v) Duties and conditions of service of faculty are functionally approved by the Board and administratively as
per the Central Civil Service (CCS) Rules, 1964 and 1965.

(vi) Duties and conditions of service of non-teaching regular staff are functionally approved by the Director
and administratively as per the Central Civil Service (CCS) Rules, 1964 and 1965.

(2) Emoluments:

(i)

(if)

(iii)

(b)
(iv)

v)

(vi)

411

Salary and allowances of teaching and non-teaching staff on regular rolls of the Institute are as
per the Government guidelines. This includes Basic pay, Dearness Allowance, and other
Allowances as per the 7th Central Pay Commission (CPC) as amended and approved by the
Central Government from time to time.

The emoluments of teaching and non-teaching staff on regular rolls are as detailed in the Faculty
and Staff policy.

In addition to the above emoluments, the faculty members are entitled to the following:

@ Faculty are eligible for reimbursement of an amount up to rupees One Lakh only) per annum
for the-
()] Purchase of books, periodicals or database or software for research purpose;
) Purchase of computing peripherals;

(nn Membership fees of one or more professional bodies;
(V) Recruiting and retaining academic or research assistant;

V) Travelling Allowance/Dearness Allowance for visiting business or companies for study,
case writing;

)} Attending conferences or workshops or seminars or courses or training etc.;
(VI)  Medical or travel insurance during outstation work;

(VI  Cover cost of publishing or professional editing;

The unused amount shall be carried forward to two subsequent years.

Other perquisites such as Housing Facility for faculty and staff, Medical Coverage, Incentives for
research publication for faculty is as per the Faculty and Staff Policy of the Institute and duly
approved by the Board.

Consultancy and professional activities such as consultancy projects, Management Development
Programme (MDP), occasional guest lectures, limited teaching and training involvement at other
institutions or organizations as visiting faculty and honorarium received for attending meetings, the net
income shall be shared between faculty and Institute as in the ratio of two third to faculty and one third
to Institute.

However, all such professional activities need to be approved by the Director or appropriate competent
authority as the case may be. A faculty member can do consulting for a maximum of fifty two days in a
year. The Director may, at his discretion extend the same beyond 52 days and in such case, the
financial sharing with the Institute shall be 50:50. In case of MDP programs conducted by the Institute,
the honorarium to the participating faculty may be paid as per the approved program budget subject to
the fulfillment of minimum workload of two hundred and ninety hours and also completion of one year
(12 months) of term at the institute by the concerned faculty member.

10. Duties and Conditions of Services of academic, administrative, technical, and other posts
or staff.-Duties and conditions of service of faculty, non-teaching regular staff are functionally
approved by the Director and administratively as per the Central Civil Service (CCS) Rules, 1964
and 1965. Duties are assigned for functional needs and detailed through periodical organograms
and job descriptions issued by the Competent Authority.
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10.

Quialifications, classification, terms of office and method of appointment of the academic,

administrative, technical, and other staff of the Institute - These shall apply to regular employees of the
institute appointed against permanent position (1) Qualifications:

(a) The Qualifications and eligibility criteria for appointment to faculty positions shall be as per

Seventh Central Pay Commission of Government or as approved by the Board.

(b) However, the qualification and classification of non-academic posts shall be recommended by

institute manpower planning committee in accordance with the norms or guidelines of Government
and approved by Director with the same reported to Board.

(i) Faculty: Essential Qualification:

(i)

(@)

(b)

(©)

Professor: Ph.D. degree or equivalent in the discipline, with a first class or equivalent at the
preceding degree with an exceptionally good academic record throughout. Minimum of ten years
teaching or research or industry experience of which at least four years should be at the level of
Associate Professor in Indian Institutes of Technology (1IsT), Indian Institutes of Management
(I1Ms), National Institute of Industrial Engineering (NIIE) Mumbai, Indian Institute of Science
(11Sc) Bangalore and Indian Institute of Science Education and Research (IISERs) or in any of
the top fifty ranked Business Schools or Universities as per the latest National Institute Ranking
Framework (NIRF) ranking or in foreign university of comparable standards. Successful track
record of teaching, training, research, and publications in reputed peer- reviewed journals (At
least three papers in A/A* or six papers in B or equivalent contribution of A and B class journals
in ABDC ranking during last four years. However out of the above at least two papers must in
class in A/A* and remaining may be in B).

Desirable: The candidate should have guided as chair for at least three Ph.D. or Fellow
Programme In Management (FPM) students and must have conducted at least three research or
Consultancy projects for Large sponsored organization and should have Cases published in
Harvard or lvey publications

Associate Professor: Ph.D. degree or equivalent in the discipline, with a first class or equivalent
at the preceding degree with an exceptionally good academic record throughout. Minimum of six
years Teaching or Industry or Research experience of which at least three years should be at the
level of Assistant Professor. Successful track record of teaching, training, research, and
publications in reputed peer- reviewed journals (At least two papers in A/A* class or four papers
in B or eight papers in C or equivalent contribution of A, B and C class journal in ABDC ranking
during last four years. However out of the above at least one paper must in class A/A* and
remaining may be in B and C. Publication requirement may be relaxed for candidates having
relevant Industry experience).

Desirable: The candidate should have guided as chair for at least one Ph.D. or Fellow
Programme In Management (FPM) students and must have conducted at least one research or
Consultancy projects for Large sponsored organization or Case publication in Harvard or Ivey is
desirable.

Assistant Professor: Ph.D. degree or equivalent in the discipline, with a first class or equivalent
at the preceding degree with an exceptionally good academic record throughout. At least three
years industrial or research or teaching experience, excluding, however, the experience gained
while pursuing Ph.D. The research publications in class A or B must for confirm appointment
(Publication requirement may be relaxed for candidates having relevant Industry experience).

Non Teaching Staff Qualifications and Experience:

Chief Administrative Officer:

(1) Qualification and experience: Post Graduate Degree in any discipline with good academic records from a
recognized University or Institute. Minimum fifteen years of administrative experience in Government or
Public sector undertaking (PSU) or autonomous establishment or higher education academic institute out of
which four years of relevant experience in the pay level 10 as per the Seventh CPC-or equivalent or five
years of relevant experience in the pay level 11 as per the Seventh CPC -or equivalent. Experience in national
institute of repute such as 11Ms or 11Ts or IISER shall be preferred.

(11) Upper Age Limit: Preferably below fifty years.
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(111)Pay Scale: as determined by Government.
(b) Librarian:

(1) Qualification and Experience: First class master’s degree and Ph.D in Library Science or Information
Science or Documentation with consistently good academic record. Minimum fifteen years of relevant
experience in a library under Central and State Government or Autonomous Organisation or University or
recognised research institute or five years relevant experience in the pay level 11 as per the Seventh CPC/- or
equivalent. Experience in reputed management institute of repute and universities shall be preferred.

(11) Upper Age Limit: Not exceeding fifty- five years
(I11)Pay Scale: as determined by Central Government
(b) Finance Advisor- Chief Account Officer (CFO):

() Qualification and Experience: (A) Chartered Accountant or Cost Accountant or M.Com (Master of
Commerce) with Master of Business Administration (Finance) with a minimum of fifty- five percent marks
or equivalent grade point average.

(B) Minimum ten years of relevant experience in Industry or Government Institute or Central PSU. Out of
which three years of relevant experience in the Pay Level 10 (Seventh Central Pay Commission)
corresponding to Pay Band 3 with Grade Pay of Rs.5,400 (Sixth CPC) in any industry or Central PSU
or Central Government funded institute etc. .

(I Upper Age Limit: Not exceeding fifty- five years
(INPay Scale: as determined by Central Government
(d) Senior Administrative Officer (Academic Programme):

() Qualification and Experience: Post Graduate degree in any discipline from a reputed Institute/University
with a minimum of fifty five percent marks or equivalent grade point average. Post qualification experience
of at least ten years in administration or academic or admission or executive education or MDP activities out
of which two years of relevant experience in the Pay Level 10 (Seventh CPC) corresponding to PB 3 with
Grade Pay of Rs.5,400 (Sixth CPC) in Central funded institutions/Deemed University/or equivalent in any
Industry/Government Institute like IIMs or 1ITs or IISERs etc. Knowledge and experience of working in
Learning Management System (LMS), online examination shall be desirable.

(I1) Upper Age Limit: Not exceeding fifty- five years
(I11) Pay Scale: as determined by Central Government
(e) Placement Officer:

(1) Qualification and Experience: (A) Post-graduate degree in any discipline or Post-Graduate Diploma in
Management from a reputed University or Institute with a minimum of fifty -five percent marks or equivalent
grade point average. Should have excellent analytical abilities with an eye on the market conditions and be an
effective leader with high degree of personal drive, entrepreneurial spirit and people skill.

(B) He should be proficient in man-management with excellent interpersonal skills and ability to
network with employers to create enhanced opportunities for employment.

(© Post qualification experience of at least eight years in placement activities out of which five years in
independently handling placement functions of a reputed Management Education Institute or
University or College or Commercial organisation of national or international repute.

(D) Preference shall be given to the candidate having at least five years’ experience in handling
placement of any 1IMs or 1ITs or Top rank Management Institute.

(1) Desirable: Relevant experience in any IIM or IIT and other institutes of national or international repute
in the Pay Level 7 or Level8 as per the Seventh CPC of a minimum of three years is desirable.

(111) Upper Age Limit: Not exceeding forty-five years
(IV)Pay Scale: as determined by Central Government
(f) Administrative Officer (Purchase):

(1) Qualification and Experience: (A) Post Graduation degree in Management with fifty- five percent marks
or equivalent grade point average. Minimum eight years of relevant experience in any organisation or
Industry or Institute or PSU out of which a minimum of two years’ relevant experience in the purchase
department dealing with contracting and tendering and E-procurement process in any I1Ms or 1ITs or 1ISER
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or Central PSU is desirable. The person should have knowledge of Purchase and Contract process as per
General Financial Rules (GFR), 2017.

(B) Knowledge and experience of GFR and Purchase or Tender or Contract or E-procurement or Government
e-Marketplace (GeM) procurement function shall be essential.
(IM)Upper Age Limit: Not exceeding forty-five years.
(111) Pay Scale: as determined by Central Government
(9) Administrative Officer (General Administration):
(DQualification and Experience: Post Graduation degree in Management with fifty- five percent marks or
equivalent grade point average. Minimum eight years of relevant experience in any organisation or Industry
or Institute or PSU out of which a minimum of two years’ relevant experience in executive functions such as
handling general administration, payroll etc. in any 1IMs or 1ITs or IISERs or Central PSU is desirable.
(11) Upper Age Limit: Not exceeding forty- five years
(I11) Pay Scale: as determined by Central Government
(2) Classification: Classification of employee of Institute shall be as per classification nomenclature as
used in the Government as applicable to IIMS or approved by the Board.

(a) Faculty Classification:

Sl. No. | Designation Level (As per Seventh Central Pay Commission)
1 Professor Academic level 14 A

2 Associate Professor Academic level 13 A2

3 Assistant Professor Academic level 12 orAcademic level 11

(b) Non-Faculty Classification:

SI.No. | Pay Band Seventh Central | Post or Group or Grades
Pay Commission
Level
1 PB-3 and Above as per Sixth | Level 10 and | Chief Administrative Officer, Librarian, Financial

CPC above as per | Advisor and Chief Accounts Officer, Senior
Seventh  Central | Administrative ~ Officer,  Placement  Officer,

Pay Commission | Administrative Officer (Programme, Procurement,

General Administration) etc.

?3) Term of Office: The term of office shall be as prescribed in the terms and conditions of
appointment.

4) Method of appointment:

(a) Faculty Recruitments Process: The process of recruitment for regular position shall involve
the following steps:

(i)  Recruitment of faculty shall be carried out on rolling basis.

(it)  The recruitment of faculty shall be undertaken by Faculty Recruitment Committee (FRC) comprising
of external domain expert professors from leading institutes such as 1IM or IIT or XLRI — Xavier
School of Management or Management Development Institute (MDI) Gurugram or Indian Institute of

Foreign Trade (IIFT) top fifty Institutes as per NIRF ranking etc. as constituted by the Director. The
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12.

(@)

(iii)

FRC consist of two external subject matter expert and one management expert.

The process of recruitment includes:

(A) Invitation of applications through open advertisement in leading national newspapers and Institute’s

website

(B) Preliminary assessment and screening of the suitability of the candidates

(C) Invitation to screened applicants for a seminar and interview in front of FRC

(D) Assessment by FRC and recommendation to the Director

(E) Decision on recruitment by Director

(iv)

v)

(i)

(i)
(iii)

(iv)
v)
(vi)

FRC may recommend the position (Professor, Associate Professor, Assistant Professor) at which the
candidate should be recruited based on suitability and criteria. It may also suggest whether the
appointment should be a regular appointment or a visiting appointment. The Committee does not fix the
salary.

The FRC recommends the recruitment of a candidate, and the Director decides whether the candidate be
finally recruited at the Institute. The Director, if needed, may seek additional information and
clarification about the candidate before taking the final decision. The Director decides on the salary of
the candidate in consideration to other comparable cases at I1IM system. The Director issue the
appointment letter and the same are reported/ratified in the Board.

Staff Recruitments Process:
The process of recruitment for regular position shall involve the following steps:

Positions shall be advertised in leading newspapers and on the institute website inviting
applications;

Applications shall be received on mail or online

Applications shall be screened and shortlisted by a committee constituted by the Director
specifically for the positions advertised. This committee shall check if the candidates meet the
minimum requirements as per the announcement and consider the suitability of the candidates for
the announced positions.

Interviews for the shortlisted candidates shall be scheduled by the Institute.
The Director shall appoint a committee to conduct interviews.

After the candidates are interviewed the committee prepares minutes of the meeting for its approval
by the Director. Thereafter appointment letter may be issued by the Director as per the need and of
the Institute after reference and other verification.

(vii)  Acceptance letters shall be received and filed by the Institute.

(viii)  Joining formalities shall be completed for the candidates who join the Institute.

(b)
(i)

(i)

(iii)

(iv)

Annual Performance Appraisal:

Performance appraisal is an objective annual assessment of the work and conduct of an employee. The
appraisal information serves as an important criterion or input for the confirmation, promotion, and other
decisions linked to incentivization and increments provided to employees.

The appraisal process shall be conducted every year for the period covered by the financial year from 1st
April to 31st March. The appraisal process may begin at the end of the financial year to complete the
process within three months.

The faculty members are required to fulfill a Minimum Annual Workload of two hundred and ninety
equivalent hours. The details of annual performance appraisal are contained in the Schedulel.

It is mandatory and disciplinary compliance that each faculty fill up the annual plan in the beginning of the
financial year and fill up the annual appraisal after the completion of financial year and submit to the
Director

(v) The same format may be used for annual planning as well as annual appraisal.

Constitution of pension, insurance, and provident fund for the benefit of the academic,
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administrative, technical, and other staff- (1) Constitution of pension, insurance, and provident funds for the
benefit of staff shall be as per the Government (CCS) Rules 1964 and 1965.

(2) National Pension Scheme (NPS) regulated by Pension Fund Regulatory Authority (PFRDA) would
be applicable for retirement benefits.

(3) The Payment of Gratuity Act, 1972 (39 of 1972) would be applicable for the purpose of Gratuity.

CHAPTER IV
ADMISSIONS AND STUDENTS

13. Regulations for the admission of candidates to the various courses of study.- (1) The Institute shall be
open to all persons without any discrimination on the basis of gender, race, creed, caste or class, and no test or
condition shall be imposed as to religious belief or profession in admitting students.

(2) A transparent policy shall be followed for admission of candidates to all the degree-granting
Programmes at 1IM Sambalpur and it shall be in conformity with the statutory provisions of the
Government with regard to reservation and such other categories as laid down in the statutes.

(3) The process of admission, the criteria, and their weightages for admission to each of the degree/
diploma granting Programmes offered by the Institute shall be laid down by the Academic Council
by way of Ordinances and approved by the Board.

(4) Admission to various Programmes of the Institute shall be done strictly according to the processes
and criteria as laid down in the Ordinances.

14. Regulation for conferment honorary degrees.-(1) The Institute shall have a provision for the conferment
of honorary degree to persons in India and abroad, who have made significant contributions to the field of
management. All proposals for the conferment of honorary degrees shall be made by the Academic Council and
shall be approved by the Board.

(2) The number of honorary degrees granted in any academic year shall be limited to one.

15. Fees for various courses of study and examinations in the Institute: (1) The Board shall determine the fee
for degree granting programme by 31% March of the year in which batch is to be admitted.

(2) The Program Fee once notified for a batch shall not be revised for that batch and the students of a batch
shall pay the same Annual Program Fee.

(3) The Board shall be guided by the following principles for the determination of the Program Fee:

(@ The program should be financially self-sustainable.

(b) The Program Fee should be reasonable and be in line with the fee being charged by other similarly
placed Institutions.

16. Fellowships, scholarships, exhibitions, medals and prizes Fellowships, scholarships, exhibitions,
medals, and prizes.-The Institute shall award fellowships, scholarships, medals, prizes to meritorious students
as per criteria approved by the Academic Council through Ordinances.

17. Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges- (1) The students are the stewards of the Institute and shall ensure maintenance of the
dignity of the Institute in all their actions, speech, and conduct always both inside the hostel or campus and
outside of it.

(2) The same code and expectation shall extend to their conduct while residing in the hostel.

(3) Itis mandatory for all the flag-ship master’s programme students, doctoral programme students to
stay in the hostel: Provided that exemption may be granted in exception circumstances.

(4) The hostel and mess rules and the do’s and don’ts shall be laid down clearly in the MBA or PhD
ordinance, a copy of which should be provided to each student at the time of registration.
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(®)

Levy of fee for residence in the halls and hostels and other charges shall consider the expenditure
to be incurred typically on account of:

(i) Hostel rent or attributable cost;
(ii) housekeeping;

(iii) security services;

(iv) repairs and maintenance;

(v) electricity and water;

(vi) communication and Internet;
(vii) student welfare activities;
(viii) mess- charges;

(ix) health and travel insurance;
(x) depreciation; and

(xi) local transport

CHAPTER V
DIRECTOR

18. Delegation of powers and functions of the Board to the Director- (1) The Director shall exercise the
powers and perform the duties as may be assigned to him/her under the Indian Institute of Management Act or
under regulations as may be delegated by the Board.

)

(i)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

The specifics of delegation of powers to the Director with regard to different activities and functions
are as given below:

(a) Academic:

to implement, redesign, revise, based on the recommendations of the Academic Council, any existing

or new full or part-time programmes of study, training and research, leading to the award of
diplomas, degrees and titles to be conferred by the Board.

to enter into Exchange Programme agreements or Memorandum of Understanding (MOU) with
Indian and Foreign Universities, wherein no expenditure is envisaged for 1IM, Sambalpur except
granting facilities such as accommodation, course materials and tuition fee waiver to the visiting
students, whenever the counterpart institution grants similar facilities to 1M, Sambalpur students.

to enter corporate partnerships and sign MOU with Indian or Foreign companies or Government
Organisation for executive education or Research or social initiative.

to accept endowments for establishing Faculty Chairs from individuals, public or private limited
companies in India or abroad, Government or quasi-Government organisations and supra national
organizations such as International Monetary Fund, Reserve Bank of India, International Labor
Organisation, World Bank and such other organisations of eminence.

to accept recurring grants or sponsorships or enter into collaborative arrangements for establishing
Faculty Chairs or Centers from individuals, public or private limited companies in India or abroad,
Government or quasi-Government organisations and supra national organizations such as
International Monetary Fund, Reserve Bank of India, International Labour Organization, World
Bank and such other organisations.

to sanction seed money for research projects or case study and revise such amounts from time to
time.

to accept externally funded research projects or assignments or consultancy assignments and to
assign the project to one or more faculty. The details of such projects, together with the name of the
faculty to be included in the Director’s Report to the Board.
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(viii)

(ix)

)

(i)

(i)
(iii)

(iv)

(v)

to accord sanction to outsource part of the work to outside professionals or agencies.

to sanction honoraria or incentives with respect to externally funded projects provided the time
devoted for research or consultancy for which payment is being made is counted towards overall
ceiling of fifty-two days per year and the honoraria/incentive is specifically provided for in the
research/consulting budget.

to accept consultancy assignments from the Central Government and State Governments as well as
private bodies or institutions and to enter into agreements and carry out the assignments as per the
Board approved consultancy rules.

(b) Administrative:

to register as a Scientific and Industrial Research Organization (SIRO) with the Ministry of
Science and Technology.

to open and operate bank accounts in Rupees and foreign currency

to register under the relevant section(s) of The Income -tax Act, 1961(43 of 1961) to claim income
tax exemption.

to register for Goods and Service Tax (GST) as per the rules applicable to I1IM, Sambalpur.
Relevant heads as per GST: For teaching: Commercial Training and Coaching services; for
consultancy/ sitting fees: Management consultancy.

to register under any other law that may become applicable to 11IM Sambalpur from time to time.

(c) Faculty Appointments:

(i)

(i)

(iii)
(iv)

(v)

(vi) to accord following kinds of leave under the regulations governing the same:

to appoint Full, Associate and Assistant Professors as per norms and as per the delegation of
power delegated by the Board.

to fix the initial pay of the faculty.
to appoint visiting faculty and to fix his remuneration and other terms.

to appoint adjunct Faculty to teach specific courses on a part-time basis and fix his/her
remuneration.

to appoint Professor of Practice and fix his remuneration and other terms.

) Study leave
(m Sabbatical leave

(1 Extra ordinary leave (EOL) up to two years to take up employment in another
organization, subject to laid down norms in this regard; and

(V) To depute faculty to another organization for advanced research in terms of the
guidelines approved by the Board:

Provided that such approvals should however be reported to the Board at the earliest

(vii) to permit deputation of faculty to serve in another organization in India or abroad including under

schemes sponsored by the Central Government. Such deputations to be reported to the Board at
the earliest.

(viii) approval to attend seminars or workshops in India or abroad and also sanction the participation

fees and travel allowances as per regulations governing the same or that sanctioned by the
sponsoring organization in full or in part. Such participation by faculty may be mentioned in the
Director’s report.
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(ix)

()

(d)

to reimburse expenses on development of course material for education and training, sanction
book allowances, etc., from income earned out of Executive Education Programmes or IIM,
Sambalpur Endowment Fund. Also, to approve expenditure on Faculty Development like fee for
membership of professional bodies, as per approved norms and guidelines. Such amounts may be
revised from time to time.

to accord permission to faculty to accept part-time nomination on the Board of Directors of
companies or organisations, Board of studies of academic institutions as examiner, evaluator, etc.
Nominations to the Board of Directors to be reported to the Board in the next meeting.

Personnel:

(i) the Director as the Executive Head of the organisation is vested with full powers to uphold
general discipline and ensure proper conduct of the employees of the Institute.

(i) he shall be the appointing authority and the disciplinary authority in respect of all
employees.

(iii) to accept request for condonation of notice period made by employees.

(iv) to terminate employee who fails in performance or compliances by giving the required
notice or by payment of salary in lieu of the notice period to the extent considered necessary.

(v) to impose penalties, major or minor, on all employee for whom he is the appointing
authority and to be the appellate authority.

(vi) to sanction reimbursement of medical expenses to the employees and their dependents in
accordance with the scheme approved by the Board of Governors.

(vii) to sanction other entitlements to employees such as tuition fees, conveyance charges, etc.
and to modify or introduce new entitlements from time to time.

(viii) to sanction leave of all kinds to employees including faculty in accordance with IIM
Sambalpur’s leave regulations.
(ix) tosanction incentives to faculty as per the Board approved workload norms.

(x) to allot or cancel allotment of quarters and to exercise full powers under the Quarters
Allotment Rules of IIM, Sambalpur and to fix charges for electricity, water, and other
services.

(e) Financial:

(i)

(if)

(iii)

(iv)

(v)

(vi)

to act as custodian of property and assets and to take such action as is considered necessary to
safeguard the title to ownership and rights over property and assets of 11M Sambalpur

To defend on behalf of the Institute or refer cases to arbitration to execute and sign contracts,
memorandum of understandings, lawsuit, legal documents, indemnity bonds, authenticate
applications, etc., in respect of the affairs of 1M, Sambalpur.

to sign Cheques along with FA and CAO (Financial Advisor and Chief Accounts Officer) or
CAO or Dean or Chair Administration as second signatory depending on the amount involved
and as approved by Board.

to open dematerialization (DEMAT) accounts and entrust custodial services and sign on
applications and discharge documents.

to open Letters of Credit, sign declarations, undertakings or certificates warranted by various
authorities such as Reserve Bank of India (RBI), Income Tax, Customs and Central Excise,
Passport, and other official agencies.

to approve short-term investments of the Institute.
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(vii) to engage the services of specialists such as accountants, advocates, architects, designers, or any
other professionals and fix their remuneration in respect of projects.

(viii) To write off cash losses up to rupees ten thousand in each case after making a suitable enquiry, if
no official could be held responsible.

(ix) The General Financial Rules 2017 shall be followed while exercising financial powers.
(f) Purchases - Capital or Revenue:

(i) the Director shall ensure that all expenses are against budgets approved by the Board and
payments made strictly as per the laid down procedures and norms.

(i) awarding of contracts after final selection by the Purchase Committee in accordance with General
Financial Rules 017.

(iii) approving amendments to any change in prices of contracts already awarded.
(iv) Selection of supplier and finalisation of price for purchase for both domestic and import.

(v) Extension of time beyond stipulated date for completion of work without levy of penalty, under
intimation to Finance Committee.

(vi) To accord approval for revised estimates in respect of capital work up to a maximum of twenty
percent of the contract value.

(vii) The General Financial Rules, 2017 shall be followed.
(g) Purchase- Revenue:

(i) to review the performance of such contractors on a periodic basis as per the procedure laid down
and terminate the contract if found unsuitable.

(i) toincur any revenue expenditure as provided in the annual budget or against any provision.
(iii) to sanction revenue expenditure other than that provided in the budget.

(iv) to incur expenditure of non-recurring nature for functional needs including expenditure on
seminars, workshops, special events.

(v) to extend financial aid to deserving students by appropriate schemes of fees waiver, scholarships,
prizes, awards, and other incentives tothe students.

(vi) to extend prizes, awards, and other financial incentives to deserving employees both teaching and
non-teaching by appropriate schemes.

(vii) to incur expenditure on entertainment and hospitality on visiting dignitaries and other visitors to
the Institute.

(viii) to sanction institution of lawsuits or prosecution and to incur necessary expenditure.

(ix) to write off assets and stocks losses after making a suitable enquiry, if the same cannot be made
good.

(X) to write off obsolete, unserviceable, and redundant assets and consumables.

(xi) to write off assets and consumables if they have served their rated period of life and are no longer
useful and to remove the same from the asset register.

(xii) to write off assets and consumables if they have been lost due to theft, fire, or any other natural
disaster.

(xiii) to approve disposal of assets and consumables, under auction or tender or by a buy-back
arrangement.

(xiv) The General Financial Rules 2017 shall be followed.
(h) General:

(i) to create committees and appoint Chairpersons for academic and administrative work from time to
time, towards achieving the various short-term or long-term objectives, and for the smooth
functioning of the Institute the chairperson may be for maximum three years.

(i) to take such measures as are necessary in exigencies in matters not herein specifically provided
for, in the overall interest of the Institute. Such matters shall be reported to the chairperson or
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Board at the earliest.

(iii) to define, specify and prescribe rules and procedures, manuals, etc., to regulate the working of
functional areas and responsibilities of the officers and staff in the organisation.

(i) Signing of Contracts or Purchase Order:
(i) Director is authorized to approve the Contract or purchase order.

(i) The officer concerned must obtain necessary financial approval from competent authority prior to
signing the purchase order.

(iii) General Financial Rules, 2017 shall be followed.

19. Performance objectives for variable pay to Director-(1) Based on the vision, objectives, and strategy of
the Institute, the Board may define a performance parameter of the Director, from time to time.

(2) The performance parameters may include the score in Memorandum of Understanding (MOU)
signed between the institute and the Ministry, expansion/diversification in programs, innovation,
inclusiveness etc.: Provided that the max variable amount may be fixed as total annual salary.

(3) The performance of the Director shall be reviewed annually by the Board.

(4) The Chairperson as empowered by the Board shall approve the variable pay in respect of Director
based on performance or score.

20. Powers and duties of the Director- (1) The Director shall be the Chief Executive Officer of the Institute
and shall provide leadership to the Institute.

(2) The Director shall be responsible for implementation of the decisions of the Board.

(3) The Director of the Institute shall be the Chairperson of the Academic Council, the Principal
academic body of every Institute.

CHAPTER VI
ESTABLISHMENT AND MAINTENANCE OF BUILDINGS

21. Establishment and maintenance of buildings.-The construction of the campus buildings would be as per the
approval given by the Board. The periodic upkeep and maintenance aspects of the campus building would be
undertaken by the Institute subject to periodical review and monitoring bythe Campus Construction Committee
constituted by the Board.

CHAPTER VII
FINANCIAL ACCOUNTABILITY

22. Financial accountability of the Institute- (1) The Director is accountable to the Board for effective
implementation of strategic decisions with respect to financial and operative activities based on directions
received.

(2) The Institute is accountable to various donors and grantee institutions for the proper utilisation and
reporting against funds sanctioned by them for specific purposes.

(3) The Institute is also accountable to the Comptroller and Auditor General (CAG) for the conduct of the
operations as per the propriety norms specified by it, as also the unified norms of accounting and
disclosures made applicable for such autonomous Institutes in the country.

(4) The Institute has financial accountability as part of each and every contract with a financial aspect
involved in it and includes faculty, staff, students, vendors, professionals, and others involved in
providing or gaining goods and services.

(5) The Institute’s financial accountability also extends to the various statutory authorities by which it is
bound as per the laws of the country for the time being in force.

23. Manner of depositing or investing the moneys credited to the fund of the Institute- (1) The Institute
shall credit contributions or surplus to such funds, as may be approved by the competent authority from time to
time.
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)

©)

(4)

()

(6)

24. Manne

The Institute maintains corpus fund arising out of annual surplus accumulations and donations,
earmarked funds representing endowment contributions or donations received from external
agencies, and designated funds created out of internal surplus or transfer from corpus for specific
purposes.

The Institute operates within the framework provided by the Ministry of Education for
autonomous bodies under its purview and is also governed by the Income-tax Act, 1961(43 of
1961) under the relevant, approved section(s).

The Institute has an approved (recommended by the Finance Committee and approved by the
Board) investment policy within the framework of the Income-tax Act,1961 (43 of 1961) which
forms the quotation for term deposit in public sector banks and private sector banks having
branches at Sambalpur as per the selection by the Investment Committee on the basis of market
trends, Reserve Bank of India Report and Credit Rating Information Services of India Limited
(CRISIL) AA rating.

The investment policy details the manner of investing and the delegation of authority for
approving such investments.

The investment policy is subject to revision or review from time to time to accommodate changes
arising out of statutory amendments or market driven conditions.

r of application of the Fund of the Institute— (1) The manner and quantum of application of funds

is governed by the decisions taken at the Board Meetings and Finance Committee meetings as part of the overall
growth strategy of the Institute. This includes the corpus, earmarked and designated funds of the Institute.

)

©)

Annual Budget of the Institute is reviewed by the Finance Committee and recommended for
approval by the Board. This takes into account the manner and quantum of application of funds for
a particular financial year.

The Board also approves at the time of adopting the Annual Accounts for a financial year, based
on a recommendation from the Finance Committee, manner in which the surplus for the year be
appropriated, i.e., transfer to specific funds keeping in mind the short-term strategies and the long-
term vision of the Institute.

25. Finance Committee: (1) The Finance Committee shall consist of the following members, namely:

2

Qualifier Designation
Board Member Chairperson:
Director Ex-Officio- Member:
Chief Finance Officer (CFO) IIM, Sambalpur Ex-Officio- Member:
Faculty In charge of Finance, IIM Sambalpur Member;
Chartered Accountant Consultant of 1M Sambalpur Special Invitee.

The Board shall, prior to the end of every financial year, and without prejudice to the provisions
contained in the Comptroller and Auditor-General's (Duties, Powers and Conditions of Service) Act,
1971(56 of 1971) or any other law for the time being in force containing provisions for audit of
accounts by the Institutes, appoint such auditors including the internal auditor, on such remuneration
as it thinks appropriate, to scrutinise the balance sheet and the statement of income and expenditure
of such Institute:

Provided that the Board shall change the auditors after every four years

(3) The Finance Committee, a Sub- committee of the Board shall also be the Audit Committee. It shall
provide an expert advice on effectiveness of internal control system, risk management and audit report
to the Board.

(4) The auditor appointed or any person employed by him shall not have any direct or indirect interest,

wh
the

ether pecuniary or otherwise, in any matter concerning or related to the administration or functions of
Institute.
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Q)

(6)

(")

(8)

(9)

The function of the Finance Committee shall include:

(a) To oversee a detailed audit of the finance function;

(b) Review reports of Internal or Concurrent Auditors;

(c) Adoption of Annual Accounts along with Revised Budget Estimate and Budget Estimate for the
ensuing Financial year

The committee shall meet at least once in a year or as and when required:
Provided that the Chairperson may, whenever he thinks fit on a written requisition of not less than one-
third members call for a special meeting.

Every meeting shall be presided over by the Chairperson and, in his absence from any meeting, by a
member chosen from amongst themselves by the members present at the meeting. At least one-half of
the members of the committee including the Chairperson shall constitute the quorum for any meeting of
the committees.

The Chairperson shall have the power to invite any number of experts, not being members of the
Committee, to attend meetings:
Provided that such invitees shall not be entitled to vote at the meeting.

Participation of members via video conferencing shall count towards quorum and the member
participating via video conferencing shall have voting rights.

(10) All questions considered at the meetings shall be decided by a majority of the votes of the member’s
present including the Chairperson. In case of difference of opinion amongst the members, the opinion of the
majority shall prevail.

(11) Each member including the Chairperson shall have one vote and if there shall be an equality of votes on
any guestion to be determined, the Chairperson shall in addition have and exercise a casting vote.

26.

CHAPTER VIII
INDEPENDENT AGENCY TO REVIEW PERFORMANCE

Qualification, experience, and the manner of selection of independent agency or group of experts
for review of performance of the Institute-(1) The modalities of selection of the independent agency
or group of experts for review of performance of the Institute shall be formulated by the Board

(2) Such modalities shall, inter alia, factor in the following aspects, namely:-

(a) The independent agency considered for review of performance of the Institute shall be an
experienced and reputed business or management consulting firm with base in India;

(b) In case, a group of experts is considered, it shall comprise eminent persons with distinction
and rich experience in the field of education, industry, commerce, science, technology,
management, social service or public administration:;

(c) Whether the selected entity is an agency or group of experts, it shall have experience in
visioning, policy formation, governance and performance measurement of renowned higher
educational institutions in India or abroad and it shall be thorough with the performance
indicators, innovations and standards of global excellence in management education,
management research and allied areas of knowledge;

(d) In the case of an agency selection shall be made by following the process of procurement
of “Consulting Services” as defined in the General Financial Rules, 2017

(e) Members of independent group of experts shall not be from the Institute itself.
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CHAPTER IX
ACADEMIC COUNCIL

27. Power and functions of the Academic Council- (1) The Academic Council, as per the Act, is the
principal Academic body of the Indian Institute of Management, Sambalpur.

(2) The Academic Council shall perform the following functions, namely:-
(a) torecommend to the Board of Governors about establishment of new programmes
(b) torecommend the closure of existing programmes, if so required.
(c) torecommend the establishment of new centers of teaching or research.
(d) torecommend the closure of existing centers of teaching or research if so required.
(e) to specify the criteria and process for admission to various programmes of study of the Institute.

(f)  to specify the academic content of programmes and courses of study of the Institute and to undertake
modifications therein based on the recommendations of any review committee set up by the Institute
to review programmes of study.

() to specify the academic calendar of the Institute.

(h) to specify the guidelines for conduct of examinations, the grading policy, and the standards for
satisfactory completion of academic requirements for courses and programmes of the Institute.

(i) torecommend the grant of degrees, diplomas, other academic distinctions or titles and medals.

() to suggest guidelines for the establishment and maintenance of academic and research collaborations
between the Institute and other reputed universities and business schools in India and abroad.

(k) to participate in the formulation and modification of the vision and mission of the Institute as may be
required from time to time and make suggestions to the Board.

()  to review the activities of the programmes, centers, activities and areas of the institute at least once a
year and to recommend improvements, wherever necessary.

(m) to consider the recommendations of Review Committees set up by the Institute to review any
programmes, centers or activities of the Institute.

(n) to review the progress of research at the Institute and make suggestions to the Board regarding the
Institution and modification of incentives and rewards for high quality research.

28. Manner of formation of Department of Teaching- (1) The meeting of the Academic council of the
Institute shall be called to decide on the formation of Department of Teaching.

(2) The recommendation of the Academic Council is placed before the Board by the Director with the
necessary justification for the formation of the same.

(3) The Board may in its due diligence recommend the formation of the Department of Teaching

CHAPTER X
OTHER COMMITTEES AND AUTHORITIES

29. Constitution and duties and functions of other committees and authorities- (1) The Director may set up
Committees for different programmes and appoint Chairpersons for the programmes and different academic
areas. This would facilitate the efficient functioning and better administration of the respective programme
and Area of the Institute. Other Committees such as Purchase Committee, Infrastructure Committee,
Manpower Requirement Planning Committee, Library Committee, Ranking and Accreditation Committee
etc. may also be set up to meet the emerging needs of the Institute from time to time.

(2) The standing Committees that advise and assist the Director in ensuring effective functioning of the
Institute are listed below:

(a) Internal Complaints Committee [Under the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013(14 of 2013)]

(i)  ‘Internal Complaints Committee’ is tasked, under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act 2013 (14 of 2013), to address complaint and concerns of
sexual harassment and is headed by a senior woman member of the Institute.

(i) The role of the Committee is to take cognizance of any complaint, provide assistance and redresses to
victims, conduct enquiries when required, and recommend necessary actions to be undertaken against
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any person found responsible for the harassment.

(iii) The committee shall have all such powers necessary to carry out the purposes or perform any

functions, as delegated to it from time to time by the Competent Authority.

(c) Anti-Ragging Committee.-

(i) The objective of the Anti Ragging Committee is to prohibit, prevent and eliminate the scourge of
ragging including any conduct by any student or students whether by words spoken or written or by
an act which has the effect of teasing, treating or handling with rudeness a fresher or any other
student, or indulging in rowdy or undisciplined activities by any student or students which causes or
is likely to cause annoyance, hardship or psychological harm or to raise fear or apprehension.

(ii) The Anti-Ragging Committee of 1M, Sambalpur shall be chaired by one faculty member and
two other faculty member and two staff and two students as members.

(d) Grievance Redresses-

(i) Faculty Grievance Redressal:

(A) Faculty Grievance Redressal Cell (FGRC) shall consist of five members with the Director as

Chairman, two faculty (one from outside Institute with legal background), two staff (Human
Resource In charge and another Officer). Depending on the matter under discussion on a case to
case basis, if need be, the Director shall recues himself from the meeting to ensure a fair redresses
of the grievances.

(B) Faculty having grievance with regard to the service matters or regarding any other allied matter,

may make representation in writing to the Director. After receiving a representation, the Cell may
hear the faculty in person or decide his representation in accordance with the rules applicable and
attempt to address the redresses in thirtyworking days.

(i) Non-teaching staff Grievance Redressal:

(A) Non-teaching staff grievance redresses cell (SGRC) shall consist of four members with the Chief
Administrative Officer (CAOQ) as chairman, three staff including HR In charge as members.

(B) Staff having grievance with regard to the service matters or regarding any other allied matter, may
make representation in writing to the CAO or Admin in charge.

(C) The staff member, who is dissatisfied with the decision of the aforesaid Cell, may make an appeal to the
Director whose decision shall be final.

(iii) Students Grievance Redressal:

(A) Students Grievance Redressal (SGR) shall consist of seven members with the faculty In-charge Post

(B)

(©)

Graduate Programme (PGP) as chairman, two faculty member, two staff and two students as
members.

Students having grievance with regard to any matter, may make representation in writing to the
Chair, PGP.

The staff member, who is dissatisfied with the decision of the aforesaid Cell, may make an appeal to
the Director whose decision shall be final.

Name and Designation of signing Authority

Prof. MAHADEYV PRASD JAISWAL, Director
[ADVT.-I11/4/Exty./633/2021-22]
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SCHEDULE 1
ANNUAL PERFORMANCE APPRAISAL NORMS FOR FACULTY

Annual Performance Appraisal

Performance appraisal is an objective annual assessment of the work and conduct of an employee. The
appraisal information serves as an important criterion/input for the confirmation, promotion, and other decisions
linked to incentivization and increments provided to employees. The appraisal process should be conducted every
year for the period covered by the financial year from 1% April to 31% March.

The appraisal process may begin at the end of The financial year to complete the process within three months.
As per IIM Sambalpur regulation, each Faculty are expected to participate significantly in the area in which
they are recruited as well as other academic or administration or students activities of the institute. The total
minimum workload requirement is estimated as equivalent to two hundred and ninety teaching hours as
described below.

Faculty Workload and Performance Appraisal
The mix of annual workload for a faculty member would include:
(i)  Research
(i)  Teaching and Administration
Research
Research would include the following activities grouped under two major categories:
a) Categoryl:R1
b) Category2:R2

Research under categoryl (R1) includes the following:

(i) Publications in Journals classified under ABDC Classification (or equivalent)

(if) Cases published by Harvard Business School (HBS) and Ivey.

(iii) Journals not included in ABDC but Indexed in SSCI (Thomson Reuters) database
Research under category?2 (R2) includes the following:

(i)  Research Papers or Articles published in journals not categorized under R1;

(i)  Research Project (report submitted to client);

(iii)  Textbook;

(iv)  Research Monograph or Professional Book or Monograph;

(v)  Editor of a journal;

(vi)  Member of the Editorial Board for journals listed under R1 category;

(vii) Cases other than those included in R1;

(viii) Chapter in an edited book;

(ix) Paper presented and published full or abstract paper in an international conference proceedings

(x)  Paper presented and published full or abstract paper in a national conference proceedings;

(xi) Chair, Thesis Advisory Committee (TAC);

(xii) Member TAC;

(xiii) Comprehensive Examination Committee

Teaching and Administration:

The term “teaching” refers to teaching in all programs of the Institute for which no separate remuneration is
being paid.
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Minimum Annual Workload

The mix of minimum annual workload (in equivalent hours) expected from a faculty member is as follows:

Teaching Research Research Administration | Total
(T) Categoryl Category?2 (A)
R1 R2
200 (4 courses @
each course =50
. hours) with at least
Equivalent | 100 * hours from | 30 40 20 290
Hours flagship program.
(minimum)
Maximum i i 100
courses)
Teaching hours will be specified as follows:
Sl. Program Activity Equivalent Remarks
No. work
hours
Al Flagship Preparation / course 5 Credits available for only one
program design section in case of multiple
(PGP) Sections taught
A2 ---do--- 20 sessions (90 minutes 30 For a full course —guest
each) preparation and faculty sessions
delivery <=4(non-deductible),
>4sessions:deductiblepro-
rata
A3 ---do--- Time for student 15 15 for class strength>=50
interaction,  evaluation 10 for class strength<50
and grading
Al ---do--- Rewards and Penalty for 15 9.01 and above (Feedback in
quality of course delivery scale of 10).
as is measured through
course
feedback
10 8.01t09.0
5 7.01-8.0
0 6.01-7.0
-10 Below 6
B Induction 15 Per session
Program
C.1 Doctoral Design, delivery and 50 Class size >=5
Program evaluation of full credit
(PhD/ Exe course (20 sessions)
PhD)
C.2 ---do--- Design, delivery and 40 Class size <5
valuation of Full 20
sessions
D. Ex-PGP All components similar
program to PGP course multiplied
by a factor of 1.0 as of
now

**Under special circumstances, where the size of a section gets truncated due to reasons beyond the control of
the faculty (classroom size for example) then that may be considered to be a full section.




52 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—-SEC.4]

Substitution and conversion formula:

(i) Uptol/2 of minimum teaching workload (two courses) can be compensated by additional research from
R1 or R2 and/or administrative activities

(i) R1and R2 are convertible in 1:1 (only for workload hour calculation)

(iii) Additional teaching (i.e., beyond four courses) can fully (one hundred per cent) substitute minimum
research and admin workload but only once in a block of two years.

3. Workload hours obtained for Administration:

SI. No. Item Workload equivalent hours
obtained
1 Chair: PGP or Admissions/Placements 50 hours (one course
equivalent)
2 Chair: Exe PGP or MDP and Consultancy/Infrastructure or Library | 25 (half course equivalent)
or IT (Information technology)committee or PhD
or Student Affairs/Ranking and Accreditation/
Corporate Communication and Branding
3 Chair of committees (other than those in SI. No 1 and 2 above as 10
intimated from time to time through institute circulars) or Hostel
Warden or Incubation Centre Chair or Research Centre Chair or
International Relations Chair or Career Development Cell
4 Area Chair 5
5 Coordinators 5
6 Organizing a National or International conference or event as Chair | 5 hours per day of the
duration of the conference or
event
7 Admission Interview (if not remunerated) 3 hours per day in case of
two faculty conducting

4. Workload hours obtained from research activities:

Research under R1:

Journal Category

Workload hours equivalent

ABDCA* 150 (3courseequivalent)
ABDC A 100 (2courseequivalent)
ABDC B 50 (1courseequivalent)
ABDC C 25 (1/2 course equivalent)

Cases (HBS or Ivey or Asian Case
Research Centre)

25 (1/2 course equivalent)

Equivalence Table for Journal Classification:

ABDC ABS
A* 4* and 4
A 3
B 2
C 1
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Research under R2:

SI. No. | Item Workload hours
equivalent

1 Research Papers / Articles published in Peer-reviewed journals not categorized 15
under R1

2 Research Project (Report submitted to client) 10

3 Textbook [not adapted edition] 25

4 Textbook [adapted edition] 10

5 Research Monograph or Professional Book or Monograph 25

6 Editor of a journal/book 50/25

7 Member of the Editorial Board for journals listed under R1 category 5

8 Teaching case with teaching note (other than HBS / Ivey) 10 (Max20)

9 Chapter in an edited book 5

10 Paper presented and only abstract published in proceedings in an international 5 (max 10)
conference (can be geographically within India also)

11 Paper presented and full paper published in proceedings in an 25 (max 50)
International Conference (can be geographically within India also)

12 Chair Thesis Advisory Committee (TAC); Proposal or Submission or Defense 15+15+15

13 Member, Thesis Advisory Committee (TAC) 5+5+5 [Max 20]

14 Comprehensive Examination etc. Committee member 5

15 Opinion Articles in leading Newspapers / Magazines etc. 5

5. Faculty Annual Self- Performance Appraisal

Those faculty members who have completed six months or more are required to fill up the Annual Faculty Self-
Appraisal Form. The Director shall constitute a committee to review the Appraisal Forms submitted by the
faculty members. The committee shall examine the faculty claim as to the workload completed and shall submit
a report to the Director for deviations if any and for the shortfall in the prescribed work hours by any faculty
member.

6. Non-Fulfillment of Workload Norms by a faculty:

All faculty members are expected to fulfill the minimum requirement of two hundred and ninety hours during the
academic year. This may be waived off by the Director in exceptional cases. The concerned faculties shall not be
eligible for his or her annual increment and the Director may withhold his or her annual increment. However, if there
is a consistent shortfall of prescribed work hours for consecutive 2 years by any faculty member, Director shall
counsel the faculty concerned and may take appropriate action including discontinuation from the service as per the
clause 1 b of seventh CPC Norms or Guidelines.

7. Guidelines towards Monetary Incentive for Publication under R1:

To encourage and promote high quality research, the following monetary incentives will be offered for
publications in well-recognized journal and cases.

Any other activity can be used only to fulfill the requisite no. of minimum workload (290 hours).
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Research under R1;
Journal Category Incentive
ABDCA* Rs. 12 Lakhs
ABDCA Rs. 10 Lakhs
ABDCB Rs. 05 Lakhs
ABDCC Rs. 01 Lakh
Cases (HBS or lvey) Rs. 01 Lakh
Notes:
0] In case of multiple authors for a Research Publication, the calculation shall be made on Pro-rata basis
and the same shall be reflected in the points earned in the Annual Performance and the respective
Incentive thereof.
(i) Cash inventive can be obtained only from Research under R1 for ABDC ranked journals and Cases as

prescribed under R1. In case a journal is not ranked in ABDC but is ranked in ABS journal ranking
system, the respective equivalence shall be as follows:

ABS: Tier 4=ABDCA*
ABS: Tier 3=ABDC A
ABS: Tier 2= ABDC B
ABS: Tier 1=ABDCC

For journals not ranked in ABDC or ABS but indexed in SSCI (Thomson Reuters), the workload will
be considered to be equivalent of Tier Casper ABDC (for workload only but not for incentive).
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